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28 March 1957 


Mrs, ;aina ‘Tarasoff 
2819 Gainesville Street, S. &., Apt. 202 
Washington, Ὦ. On 


Dear lirs. ΠΑΡ ΒΟΥ: 
‘Ne wish to inform you that the preliminary processing of 


your application has been accomplished and that you may enter 
on duty immediately on a temporary basis at Grade GS-4, sal- 


ary $:-415.C2 per annum as Clerk. 


Your temporary appointment will be subject to taking an F 
oath of office, signing a loyalty affidavit, and completing a med- Ὁ 
ical examination which will include determination of physical 
health end emotional stability. If you enter on duty based on this 


preliminary processing, you will be assigned to the Interim Assign- — 


ment “ection pending the completion of the full processing and a 
final security interview. The Interiin Assignment Séction ts a’ 
**pool’’ where you will be doing clerical work of a routine nature. 
Should anything of an unfavorable nature arise during this period, 


your employment will net result in & permanent appointment; other- 


wise you then will be placed cn duty In the position for which em- 
ployed. ° 


If you are interested in this temporary position please. call” 
Mrs.[____]on EXecutive 3-6115, extension 2781, as soon 
as possible to advise her of the exact date you will report. We 
would appreciate your selecting a Monday. You may prefer to await 
the completion of the full processing: which will require about 80 to 
90 more days. In any event we would appreciate your calling Mrs. 


vromy tly and informing her of your plans. In ths meantime, 


it {s requested that you submit three. pessport-size photographs of 
yourself as soon as possible. 


lease τον ΔῊ ἴο the Receptionist δὲ Curle Hall at 8:15 am. 
and ask for Mrs. lon the reporting-for-duty date that you 
establigh with this office. Curie Hall {s located at the intersection 
of 23rd Street, Independence Avenue and Chiu Drive, S.W., with 
entrance on Ohio Drive. 
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«- 


Smployees of this fgency are entitled to the regular United 
States Government leave and retireraent benefits. 


‘The gross: salary. quoted will te subject to deductions for 
Federal Income tax and δὲ percent for tte United States Civil 


‘Services Retirement Fund. In additicn, the benefits of low-cost 


group life fiisurance are avallable to Federal civillan employees. 
The enclosed pam phiet outlines the features of the program and. 
lists: thu amount which will be deducted from your salary each pay 
period for.this term insurance. This insurance is not obligatory. 
Howevar, if you do not wish coverag9, which 158 automatic, you 
should sign a Waiver of Life Insurance Coverage form at the time 


you erter on duty. — 


You will not receive a pay check fox approximately four 
weeks after you enter on duty. 


It you have any problems, Mrs.[__|will be glad to discuss 
them with you when you call. ᾿ 


Very truly yours, 


G. M. Stewart 
Director of Personnel 


Enclosures (2) 
~ife Insurance Pamphlet 
Map : : 
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CONFIDENTIAL 
ΓΥΥΤΙ AND PLACE oF ΤΥΣΤΙΊΤΕ, 


2-5 and 2.}2ω57 


SOURCE 
Husbands; ac-ncy 


AVAILABILITY sarge 


UDICES CLEARANCE REQUESTED! 


" “CLERICAL ἃ COMMUNICATIONS 
REPORT OF INTERVIEW 


franc (Last ~ Freee - Caddie: 


Wad! 
PERMANENT ADT ESS 


2619 Gainesville Street S.F. 


TEMPORANY ADSRESS i 


TELEPHONE 


LU 41360 


Cari Zensnir 


POStTiOn RECQwENDED (Grede ani 


GS-h Clerk 


ta-3 TYPING 
a wie 
ACCEPTABLE STATION ἢ a 


Cx jeaswinaten, ὅν ὁ “J asrowrer ἐν υν Ὁ. 3. τ. ον asere | 


(le seesdas Cinder conditions stipulated) Tajo... By MATU@ALEZATION pate game at 3 
tiwitations  o/@ per husband's assignments ipa eben ΜΑΙ hla Leen eee Sane ey ee το 


| ; 

| CJ "6 CSpecely) 
i 

I 


μι αἱ TH . Ἃ FOREIGN KELATIVES 
Generally goed 
ate es 0) aimed 
᾿ BACKGROUND 4ND EVALUATION 
MILOTARY SEaNICE, ἐδ any (Premary and duty ΨῸ 5 and length of time an each, tearning, 


oy 


charge, areas visited) . INDICES CLTAR ANS 


dates οἱ entrance and diss 


ical 


Sc fot 
: io $9 | 981 
EVALUATION aNd BacnGRoUD OAaTa CInclude educstion and sock axperience) 


Msg Taraseff is the wife of Boris Taraseff, FBDR employee. She first made applicatign 
Shortly after her husband's EOD while she and.the children were still in California. 
Attempts te have her te:ted and interviewed on the WestCoast were unsuccessful. 


The family is all now gathered in D.C.3 the chilcren are in school; arramgements 
have be:a made for the care of the children during the lags between the end ef 


the schoela day and the end of the parents work daye 


Test results are very interestin,’.. It would appear that Mrs. Tarasoff shoudd be. 
able to co a most adequate job in a clerical job of the most deadly reutine nature, 


Τα quite sure such positions are available in the Agency. 


‘Mrg@. Taraseff apparently has a reasonably good command of Russian, both spoken and 
written; I gathered that-seme of the househeld conversation is carried on in that 
languages HOWEVER, I gave her absolutely no assurance that we would be able te 


utilise this skill, ὶ 


She is interested in employment as seon as possible and I discussed an Indices 
Clearance with her, The Pool, the tensorary incefingte appointment, et al, were 
¥ described in lurid detail. She is willing and interested. : 


Personally, I fernd Mrs, Taraseff te be a very pleasant little woman. She is slight 
and slender with reddish hair; smiles easily and appears as easy te work with, 
GS=l) Clerk agreeable and recommended. ; 

INDICES CLEASANCE ROCQUESTED oe ee 


DATE REPORT an> Flaws FIFHRADED ΤῸ HE RDQUAR TLS 
. ᾿ του 
ay 


g Gm arecate stag 
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14-00000 


to 


CONFIDENTIAL” oA od 


(Phen Filled Ia) 


ies EMPLOYMENT INFORMATION 
Ne fe αν ὌΝ \ 
After ny discussion with the field representative, 
of the following conditions of eaploynent: , 


a Qualifications : ᾿ ‘ ἾΞ ᾿ 


(1) Upon ay arrivad in Washington I understand I will be tested to determine i 
(al omy General aptitude: (Ὁ) By typing skill if y an Seing considered for a 
typing position, the mintmun standards for which are & wonds per mlaute net : 
Speed; (c) my stenographic skill if am being considered for a stenographic : 
or secretarial position, the ainimun etandards for which are 8 words per i | 


alnute accurate transcription with at least 40 words per minute net typing : 
speed. \ 


T wish to acknowledge the existence 


minimum standants as outlined 
- above I will be Siven an opportunity to receive refresher training. 
᾿ as [ am able to meet the Prescribed standards I will 
position within the organization, If, within a reasonable Feriod of time, ὦ | 
should fall to meet the mintnus skills ‘requirements, = understand thatl will 
be assigned to a position not requiring specific skiiis if such a position ‘ 
exiats. (For example: an individual initially selected as a Clerk-Typist 


who is not able to qualify fully as a typist would be assigned to any avall- — ' 
able clerical position.) 


(2) I understand that should 1 fail to meet the Ϊ 


As soon” { 
then te assigned to a 


B. Initial Placement: 
ee ORCAS. 


Io understand there are initial placement procedures, includicg the testing 
and refresher training outlined above, that may require a periesd of several 
weeks before I am given my specific Job assignment. <= have had explained 

to me the operations of the interin assignment group where J may expect to 
receive the testing and refresher training mentioned asd uhere Iwill work 
pending my specific job assignnent. ¥ ; 


C. Qverseas Possibilities: Νὰ > 
Sooner ee OSGI GLEE tes 


(22) I have not been promised an overseas assignment. f understand I aust deme - ; 


onstrate fully my abilities while on a Washington, D.C. assiganent after | 
which I may be considered for whatever positions may exist for which I am 

salified. The decision to assign me to an overseas post rests with respon | 
sible individuals in the Washington office. 


42) Σ understand that from past experience of the organization I say expect to 
Femain on a Washington assignment from 14 to 2 years tefore i may be consid. 


ered for an overseas post. 


(33) To understand that overseas assignments in the clerical acd general adninis~ » ἢ 


trative categories require, for most positions, typing ant stenographic 
skills. ; 


BD. General: 


J understand that any eventual assignment to a professional tyre position, if 
Zt am qualified for such by specific education, training, or exterience, will 


depend upon the existence of a suitable vacancy and that no proalses τὸ the 
contrary have been made to me. " ᾿ : 


“a 


date: τος Vb Ash 


ὮΝ 


IN ARAL δ \ j 
Signature of applic aS : 

| 
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CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 25, Ὁ. C, hier 


Applicant Information . 


Sheet No. ἃ 


To all persons applying for employment 
with the Ceatral Intelligence Agency: 


This paper is the first step in applying for employment or consultant 


_ Status with the Central Intelligence Agency. No application may proceed 


beyond this first step if the applicant is not in agreement with the 
conditions stated below: 


General Considerations: 
γεὺν δαί λοι cachieab dae Kohat 


1, The National Security Act of 26 July 1947 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 
Agency the responsibility: 


a. "to advise the National Sccurity Council in matters concerning 


Such intelligence activities of the Government departments and agencies: 


as relate to the national security; 


.b. "to make recommendations to the National Security Council 
for the coordination of such intelligence activities of the depart- 


ments and agencies of the Government as relate to the national 
Security; 


c. "to correlate and evaluate intelligence relating to the 
national Security, and provide for the appropriate dissemination 
of such intelligence within the Government se eG 

d, "to perform, for the benefit of the existing intelligence ; 
agencies, such additional services of common concern as the National 


Security Council determines can be more efficiently. accomplished 
centrally; ᾿ ᾿ ᾿ 


Ε. "ta perform such other functions and duties related to 
intelligence affecting the national security as the National Security 
Council may from time to time direct." 


ΠΡ ad 


< 


: 


The special character of this 


“to maintain co 
different from the. routine or 
ment departments and agenci 
| ponsibility borne by t 

τ investigation of applican 
consuming process which, 
includes evaluation of compe 
availability of’a‘suita 


This is called “elearance" of 


2. Investigation of ὁ 
_ his clearanc 
‘pe 
make unacceptable. In 
- elusive and final so far as 
specific reasons is made to 


any ¢ 


3, Employment by 
which an applicant can insis 
clearance does not constitut 


unsuccessful applicant groun 
dition of clearance is at the applic 
i { 


of employment upon the con 


‘ “taken with the knowledge that 


are not cleared. 


rrespondingly spcc ik 


he Central Intelligence Agency. 


ts prerequisite to 
in addition to loyalty and security ¢ 


ble ‘position at such time a 


e - perhaps something © 
rhaps something which only the 


the Agency is ¢ 


national responsibility requires the Agency δ ὁ, 
αἰ employment criteria which may be 
normal employment standards of other Govern 
es which do not have the highly sensitive res- 
It follows that the: _ 
their acceptance is a time- fe 
hecks, vey 
τς | | 
ess, and 


tence, ¢hysical and emotional fitn 
be offered. 


s employment may 
an applicant. | 


an applicant may reveal something which prevents | 
f which the applicant is genuinely unaware; 

special employment criteria of the Agency 
adverse findings by the Agency are cones — | 
tof 1 


vent, 
oncerned, and no statemen 


the applicant. ὁ ςῸς 
Central Intelligence Agency is not a right ἀϑαῖ, ' 
t which is subject to full 
Agency's part giving an 
gency. Acceptance 
ant's risk, 


the 
t. Offer of employmen 
ὁ ἃ commitment on the 
ds for any claim against the A 


! 


a very substantial percentage of applicants 


Statement of Understanding | 


and Agreement 


J have read, understa 
If not accepted for employme 
I will make no claim or deman 


erations. 
Agency, 
erations. 


1 have als 


ὁ seen and read Applicant Information Sh 


4 | 
: ; ΩΣ εἴ ἢ 
nd, and agree to the foregoing General Consid-!. 
nt by the Central Intelligence vs 
ἃ in conflict with those consid- 


eet No. @. 
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"SECRET - wes 


(Phen Filled 5) 


Hare PREP ARTO 


6 September 1963 


REQUEST FOR PERSONNEL ACTION 


4. SE9paL mumetR ὃ. MAME (Lost Firat .widdle) 


025935 “| TARASOFF, ANNA 
2. WATUME OF PERGONNEL ACTION _ 
soure ΡῊΝ rege 


RESIGNATION (FROM LWOP) : : 
en page aie 9 ls 16 


ΡΤ - ee 
4. FUNDS ae ae : 
wh [sree of fer ee” | 4227039901000 


19. LOCATION OF OFFICIAL STAT HOw 
1 


REGULAR | 


6. LFGat auTMoRITY (Completed ‘by | 
Offsece of Personne) ; 


B. ORGAMIZATIONAL DESIGNATIONS A 


DDP CI STAFF ' 
CS/CS/ DEVELOPMENT COMPLEMENT WASHINGTON, D,C, - 


* £ , 


13, CAMECR SERVICE OESTONATION 
' 


i 


12, POSITION HUMBER 


τι, POREF SOW TETLE 


INTELLIGENCE CLERK ___ 49997) 


Q cel 
‘| ta. Chasss# ICATION SCHEDULE (GS, LB, «ἰς.}} TS. OCCUPATIONAL SERIES 116. GRADE AMD ΤῈ 37. GALARY OR RATE 
; 4 | 
GS 0301, 27 GS-6 4 95545 oe al 
pee FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENT/ . 
oe INTELLIGENCE CLERK/WASH,, D,C,/# 9997 re: 


Memorandum of Resignation attached 


ec to Security & Finance Pocarded by. 


CsPp 


Subject is re-employable in the opinion of CI Staff i ATRL 


IE OD. 


crater naainaihe ' ΜῈ : 
189. SIGNATURE OF CARE GH gi ay LE APPAOYING | OATE we ᾿ δ 
Dat Ζε 1: 


LES | 


ot cet OF ttt 


DAVE SIGNED 


484. SIGRATURE OF REQUESTING OFFICIAL 


MnOOSTAPF  16/9/6 ee ee 
SPACE BELOW FOR EXCLUSIVE USE OF THE OF FICE OF PERSONNEL 
Se MOOTRS | 26. ὍΤΕ CF BIR Tn PR SATE LE ae 


ass CODE trot 


A Vi, SEPAGAT CONT D2, COMRECT ΟΝ Comet LL ATEO® GAT 
ata Cnt : 
me oy A 


ὌΝΩΝ PP Stal ΟΝ 22, WPL REE 


ZANTE CaF OE 29, SPECIAL a, 
ALF ERENCE πε τ 
ΣῊΝ coot 
do FICK ἃ 
δα MORE aed 


ΣΤᾺ ἬΓΤΩ 
35, VOT, ροξεσεφοε [36 φέην, COMP, CATE P37 τῦνῷ COMP, DATE 
wo Whe mG, Oe, va, ΩΝ ΕΝ va, CARS RESY 
Noack. prov/tine 
~ IG et, fy 
“cone 


et, PRE GIES. ΣΎΡΩΝ SERVICE Date 


= 8G POT WIOUS SERVICE pone Ceeuled 
yo mo OAFAR tm SERVICE Vo ves 
ΠΝ 


© OPFOR τῷ SEMVICE ἔμρος tHey 5 YES) 


49. POSTY#OM CONTROL CERTIFICATION ‘ 49. O,P. APPROVAL 
A " κ᾿ vB LY “ 
" my τὴ 
joseo - ' LF -- 
al ΔῸΣ ἘΠ : ‘ Cz δι 
as ; an @. fod .2 
{5 : ee 
{Ὁ} OOSCLETE PREvious Gout ᾿ ᾿ 
4.8ὲ 1152 gen FoOem TES2a, SECRET , i 


SECRET  ΞΦὋἘὋθΠ}ὋΠο τ΄ τ΄ 
(Phen Pilded tny 9 | , 
<Sepreneeenramaemnsnnsnt rennin tmnt, 
SS _ EMPLOYEE NOTICE O OF. RESIGNATION : 
agi em ΤΣ ΣΙ “GeRETSENS πτοτετ κα έμμοτος ———— τὸ 
t RESIGN EFFECTIVE ner ἘΦΙΘΕ FoR THE FOLLOR ING “ngason: : j ῃ 
(Date) aes 


srt ssf oe 


᾿ῳζ αν» k sigs See ee 


AN avo ΠΣ whee tae Police 
τ a Pe Pee. 


MY LaST WORMING DAY Wit OC +  [ραΐε SiGheD TS DigNaTORe or? εὡριῦνες 


FORBARO COMMUNICATIONS, INCLUDING SALARY CHECAS AND BONDS, TO THE FOLLOWING ADDRESS (Number, Street. City, Zone, State) ἢ, 


ae tos INSTRUCTIONS 
Items 1 thru 7 The ΦΆΤΟ της ‘office should Fill ΠῚ euch ‘of the referenced items, 
and 2 - Items 3. thru 7 and 9 thru 18. require information which rertains only 


Items 9 thru 18a to the action requested, and NOT to the current status of the em- 
aan ployee unless specific ltems renain unchanged. : : - 


Item 5. ΄. - "Category of Employment” should show one of: the following entries: 


Regular τ΄ Summer Ὁ τ" ἼΔΕ 
Part. Time a '  PDetail Out ᾿ς Consultant 


Temporary a Grae "Detail In _ _ Military 
Temporary - Part Time : : 


Item 9 “Organizat tonal Designations" should show all levels ar organization 


pertinent to identifying the location of the position: 
nw {Ma Jor Component (Director, Deputy Ῥεγϑοῖον,. ete.) © 
=5| Office, Major Staff, etc, 
Division or Staff (subordinate to first Line) 
Branch . : 
aa Section 
Unit et , wre 


Item 11 - "Position Title" should reflect the. standard’ abbreviated 
in the most current edition of the Position Control "Resist 


ported on Form 261... Staffing Complement Change ‘Authorisation, 


Item 180 - Stgnature should ‘be that of the. ficial authorized to arsrove for 
. the Career Service to which the ΞΡ τς belongs. If more than one 
Career Service is involved, the guining Career Service should apcrove 
and the other Career Service should concur in Item 15, Remarks. 


ROUTING - “the original only— of this form will be forwarded to the Office of Fersonnel 
through the appropriate Career Service official(s ). In the case of ‘requests 
specified in HB 20-800-1, which require advance approval of or notitication to 
the Office of Security. or the Office of the Comptroller, one copy Baa will be 
sent to the Offtce(s) ‘concerned, 


SECRET 


μηζὶ 28 SRI. 83 


_NOTIF ICATION OF PERSONNEL ACTION 


4, SERIE BUMBER rs 7. WARE (LAST 4147. MIDDLE, ~ 


025935 | TARASOFF ANNA 


3, MATURE CF PERSONNEL ACTION é Let DATE. 75. CATEGORY OF EMPLOYMENT 
- pa. ve, . ; 
+ | RESIGNATION FROM LWOP 09; 08 63 | REGULAR ei. ᾿ 
ὃ oe 7 GSAT CARTER HO, CHARGEADLE [8. CSC OR OTHER LEGAL AUTNORITY 
{4 runs P> ᾿ zy 
‘ | {owe ~ | “0 ὦ u227 1990 aa : ἀρ pire 


9, ORGANIZATIONAL DESIGMATIONS τ 19. LOCATION OF OFFICIAL STATION es 


17, POSITION TITLE 19 POSITION NUMBER ip, SERVICE DESIERATION 
INTELLIGENCE CLERK $397 0 
Ta, CLASSIFICATION SCHEDULE (65, 68, otc.) 15, OCCUPATIONAL SERIES ΤΕ, GRADE AND STEP 17. SALARY ὁ RATE 
a3 0301.27 2865 5585 . 
19. REMARES = pases ey eae ; SoG os 
i 
i 
ze y : SIGNATURE OR OTHER AUTHENTICATION 


Geb Wee BAe oe stata tes 
..Ὄ.......  .  . 
Fonn Uso Previous 2 : era Α ᾿ (4.31) 
84-62 1150 ι i Edition Poe [-- ἂν; 
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“8 SECRET a “- 
gBhen Filled yn) - : - 


τὸ ἣν δι ἢ ΜΠ : ὴ ἢ DATE PREPARED 
REQUEST FOR PERSONNEL ACTION 5 Jane 1963. 


. SATTAL Nimeee oe (Last-Firet-middle) ἍΝ 


25935 Χ]. TARASOFF, ANNA Ὁ τς οὐ te ds 
3. NATURE OF PEMSTRREL ACTION ee Nhe J fe fa. rective DATE MEWESTLO| 5. CATEGORY OF EMPLOYMENT * 
re OF ar reams Tr 
LAUR Ἐπ REASSTGMNEHT ew }ς ὡς ἰῤεννες ς ἢ REGULAR 
Ps cost CENTER Non cuaneeis 8. LEGac auTMoRnity (Completed dy 
ALE Office of Personnel) ῃ 
227-190-1000 


9. ORGANITATEOWAL CESTGMAT IONS το. LOCATION OF CFFICIAL STATION 


DDP CI STAFF εν ἜΣ 


_CS DEVELOPMGNT COMPLEMENT KASHINGDON, D.C. 
19. Posttiom TITLE we 12. POSITION NUMAER 13. CARECR SERVICE OESIGNATION, 
NTSLLY CLERK Ξ gi 999T D 


35. QCCuUPATIONAL S ies [18. GRACE ANO STEP 7. SALARY OR RATE 
ἐε: ᾿ 
9335: C6 4 5,545. 


Ε4. CLASSIFICATION SCxtNLE (G5, LB, ete.) 


SS 


18. REWARRS’ - 
4 ‘the δ: 


ἕ : 
FROM:\ π᾿ ΘῈ 5 ΞΤΑΡΈ  ΒΡΕΟΙΑΙ, INVESTIGATION GeOUP/PROJECTES ΒΕ] DYPELL CLK/WASH., D.C/O152 
Employee's*last working day 7 June 1963. 


LWOP (HHB 20-1 Pare. 10 a.) Leave of abgence to accompeny husbend to new ststion - 


BOM IS SRSCEC oy aes Satay ΠΝ ae ap lit Ef une at Lede 


ας to security and finance Ι / Reaordad by 
᾿ CSPD 


2D 


ThOWESEE 
ΕΣ 


35, VET, PREFER RCH [BK SEF aL Comm Save fat ρας, Coe, AL. SOT aL SECRETE AT, 


ΣΦ. Tam Taveras Toa TERS TED Inet Noe TORTSTONE CODE 


Ὁ «ὦ ναξνιδῳδ Ef es 
Loo wo θό(θε the ΕΙΣ, 
2 οἰ BAGG Oe ST στ Poaw 3 585) 2 «ὦ 
Je ϑάξεακ ἵν ELE peas τὰν καὶ PTS} 
8S. POSETIOM CONTROL CERTIFICATION 46, 0.7, APPROVAL -{DaTE APPROVED 


FoRw COSCLETA PeTenass LFevE ἘΠΕ {@) 
4.62 1152 any ¢ode 828. ΣᾺ ᾿ SECRET 
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Ξ ae ς SECRET > at ae 


gVsen Filled gay 


s 


DATEL PREPARED 


-REQUEST FOR PERSONNEL ACTION a os 
: 5 dume 1963 


+ SEREAL NUMBER | 2. NAME (Loet-Firet-middle) 


Mh ea 025935 | _‘TARASOFY,- ANHA 
‘3. MatuRE oF PERSONNEL ACTION 


LWOP. AND REASSIGHMENT ὁ. | 6 7 | 63 | 


7. COST CENTER WO. CHARGE: | @. LEGal aurnopiTy (Completed by 


FUNDS | > χίντον | cures. Esa es eae Αια (Office of Personne?) 


[eee [ [π|τ- | μογοιοοοιιοοῦ 


+ ORGAMEZATIONAL DESIGNATIONS τὸ. LOCATION OF OFFICTAL STATION 


4. EFFECTIVE OATE REQUESTED] 3. CATEGORY OF CUPLOVMENT 


ο 


DOP CI starr 


1h. POSITION TITLE 12. POSITION NUMBER. 


INTELL CLERK ᾿ς: pt 9997 


14. CLASSIFICATION SCHEDULE (05,4! LB, οἷς.}} 15. OCCUPATIONAL SZTVDES [16. GRADE AND STEP 


17. SALARY OR RATE 


Gs . 0313.0 6 ἣ og 5h. 


1G. REMARKS 
FROX: DDP CI STAFF/SPECIAL INVESTIGATION GROUP/PROJECTS BR/INTELL CLK/WASH., D.C/0151 
Fuployee's last working day 7 June 1963. 7 8 


LWOP (BHB 20-1 Para. 10 a.) Loeve of absence to accompany husband to new station « 
not to exceed 90 dayn. 


a, : ec to security and finance 
"ἢ SIGNATURE je Rtg ESTING OFFICIAL “foare διδνξο 195. SIGNATURE OF CAREER SERVICE APPROVING {DATE SIGNED 
ΜΆ ra ῃ ᾿ ἜΡΘΟῚ ἱ Ἶ OFFICER 
ἴδω yen νον 
ae CI STAFF 


OF THE OFFICE OF PERSONNEL 
SN οτος A 25, Date CF arate 26. 58th OF ay δ] άτε δε χει 


5 
etme. oe ee ae 
5 oo iat 


TORRES TOW C ONCE LATION Sate. BPsecusi te PFs, sea 


, id a mie ato, νος 


SPACE BELOW FOR EXCLUS! 
ΜΕΝ CRRICE Ζ001Ν 2 Stal Oy 2 


cose 


2% SPECIAL 
BEF EQENTE 


rer 
1. 69% 


Bo FtCa 
Sw κὸν 


35, vel, pogreacacs, ὃ ΕΞ ἸΡΟΥΣ ΝΥ Ὶ al ἐτιδάτα τὸς 
can τες sy 508 δ. «κοενθ [“Ἐδι τὴ sag, coer 
βου Thee Yo ves 
Ξ . Tan aT a su, SPATE Thy Data 
Ὁ ~ νὸ Par etout δξαννοῖ ὃ. Fes Forept eras Fone ratcutes ΠΕΣ stare cone 
Vo 4D Βρεδ6 Ih SEBWICE Poe tes 
2 omgan ty sravice fLene pam 3 185) Seo 
aw ONEoM ty SEAYECE (μορε γμϑὼ "3 465} 


45. POSITION CONTROL CERTIFICATION pate U.P. APPROVAL GATE APPROVED 


car 


δον N OFSOLETE PREVIOUS CONtIO 
&.82 1152 ano gam FIS2a. © ᾿ SECRET enc τ νον ἢ ΝΥ ΘΗ 
ae Ἢ i ΜΗ ἘΦ ICME 
. ἅ AND ρετί ASSO ATION 
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ΝΠ SECRET . : : πν ᾿ 


ΠΝ μ {Ἐδοη Filfed rn) 


Sart PREPARED 


25 November 1960 — 


4. SES RL NuwETR ἃ. wav (Last. Fivat-emiddie; 
(1.25935 


3. NATURE OF PERS ONMEL ΔΟΤΈΟΝ 


TARASOFF, ARNA ©. 


S.CFFECTEWt OAle AC QUESTER 


S. CavEGORY OF EMPLOYMENT 


wosta pay veae 


cr lerle 


7. COST CENTER NO. CHARGE 


REGULAR 
ἃ. LtGaL δυτμορ τυ (Completed by 
(Celace of Personmely 


PROMOTION _ 
ow 
τον 


᾿ ΓΙ 
8. FUNDS : 
ce 


9. ORGANISATIONAL DESECNATIONS 


WO. LOCATION OF OFF ECTAL STATION 


DDP ΟἹ STAFF 


] SPECIAL INVESTIGATION GROUP 
PROJECTS BRANCH ete ten WASHINGTON, B.C. eee 
11. POStTEay Tithe. ᾿ νὴ 12, POSITION NUMODEA PIS. POR CONTROL no. 13. CAREER SERVICER 
ἢ DESIGNATION 
INTELL -CLERK Ἐϑηθ Se oe ee ee a 

γα. CLASSIFICATION SCHEDULE (GS, LB, ete.) | 15. OCCEPATIONAL SERITS [16. GRADE AND STEP ls. SaLany Of Pate 

P : ᾿ 5 onus 

4 4 

0301. | 06 a | RT LG. 


“Ί .᾿ EROM: DDP CT STAFF/SIG/PROJECTS BRANCH/O151 


- ᾿ . 
° : . . 
Memorandum of recommendation attached. i 


nN a a na ..-- 


VESTING SI 
ἶ ῃ 
ἐν AS 


CE BELOW FOR EXCLU 
FRC CODA 22.3 Tatyy 
tees 


95. SIGNATURE OF 


NEBL ay Pmagrtes 


era ΟΣ 


eet «ἧς weed 
ΠΕ at Dare 


ΠΩ 


ya 


22. δε σιῶτλε νυ, Ske 
3, XC. 


ai SEL STP aS 
τὲ G “εἶνρ 

τῳ “ες 
gate 


POC COLE SECT o. tha Ravers s ons ate Ten stere cose 


Tw wD θέρει te μευ δε τῆς diese Cane « 
Pia shee re ϑέθιεζε [LAKE Τῶν ἐλ mers 2 he wy 
Fe BEC HR Cm SLanE TE ἰοοτῶς tray 12 were 
aS. POSETEON CONTROL CERTIFICATION 
ΨΥ, 
FoR 4152. Ὅ5551ὲ £ Petetous @airras” ᾿ ᾿ τ tay 


8560 aur @nb@® 1,528, SECRET ‘ ; ee 


14-00000 
ALS 


Srp ἠὼ 


REQUEST FOR PERSONNEL ACTION a ae ae 


1. Senal No. 9. Name (Last-Fiest- Middle) 13. Dore Oe cath 4 Vel Pret 1S. dex ppb ts i 
: ‘Mo. ; Ds. ? Yr. |None-0 Code j Mo,j Day Ye , 
TARASOFF ANNA. 05. oF ag er [ἢ o] F 2 | ὃν og 9} tor 

‘ pier [ἢ 


ὃ. ζὺς Rota 19. CSE Or Oiher Tegal Aukoniy[10. Apa Atidav) τας ΟΠ τ UG) 15. Sten ες 1 le 
You: 1 jCode Mo. | Oa 7 Yr Ἶγορες Code ΕΝ, γε Yes. 1 [ease ἐς: 
No-2 | 1} 50 USCA 403 4. | |” [Now O% Οὗ DIN - 2| 
"PREVIOUS ASSIGNMENT 

15. Lecation OF Official Station 


ὙΦ Organizational Designations - 


pop ΟἹ STAFF 
SPECIAL PROJECTS DiV 


ῬῬΕΘΙΕΕΙ͂Θ. BRANCH 


0151.05 0301.27 ||: 
gs. Dero! Grode 25. Pst Que 26. Appropriation Nunber 
Ato. Da. “Ma 5 t : 
04; 08} 57 ΟὟ 1 20] 58 BxBpPIPSR 9-2700-17-001 . 


~t 


ACTION os 


27, Nature Of Action $a. ἘΠῚ Dato | 29. Type Ot Employee Code; 20, Soparation Dara 
ὅλα. Oa. . Yr. 
Promotion ; Regular 
Hrcnyy 


PRESENT ASSIGNMENT 
Code 32. Location OF Official Station 


Station Code 


31. Organizational Designations 
ppP/cl Staff: z 
Special Projects | Div ᾿ 

ch ha Branch Washington, D.C. 


33. De Dee et Field λους Vite 


4 =i ὯΝ 


35. Position 


ccup. Series 


0151.05 Gs | 0301.27 


43. Appropriation Number 


3a, Grode & Step | 39. 39. Salary Or Rate 40. SB 141, Date Of Grade | 42. PS! Due 
ἣν Mo. δα. Yr. Sahn Oo Yr, 
= ΕΣ ier idk eel ee 


ouRtE OF REQ EST 
ς. Roquost Approved By (Signature And And Title) 


8. Pos. Contral 


C. Classification ἡ: uf 
Remarks = 


Bromotion recommendations attached. 


Taine 1158 
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REQUEST FOR ‘PERSONNEL ACTION °- 


1. Samal No. 2. Nate Loo ρει λη ἰς 9) : a 3. Date Ors: 


28 February: 1958 

- ᾿ Ἴ 5 Prd 
259 TARASOF® ANNA Mee 10 Pe 
522 32 Ἔ: 8: ζὸς tem — mt es Gr Cher Togal Au) ority- 


a 


bal 


ὃς OFFICE. OF PERSONNEL 
-{PERSONNEL ASSIGNMERT CLV 
PLACEMENT BR CLERICAL us | 
INTERIM ASSIGNMENT SECT τὶ : ; ee 


: 27. Nature Οἱ Action Code 123, ἘΠ Date | 99. Type Οἱ Employee 
᾿ Mo. Da. Vr. | ᾿ : wo 
| on Regular . ἝΝ 

ΛΑ paee ΒΝ 
PRESENT ASSIGNMENT : il. 
Code Station Code 


Reassignnent 


31, Organizational Designations 32. Location Οὐ Official Station 
DDP/CI Steff 
Spesial Projects Division Washington, D, C. 

)Projects Branch , 
As KY 2 


Cc. ἐς Areepend By Sige AN And 


ΜΕ ς dv}? ᾿ λδεέσω 


Signature 


FORM KO 
i MAR 51 


ἣν - νι ph ΟΥ̓ΡΑ͂Ι. ΦΟΤΝΝ S 7 - . 
1152 ? CCP On (4) ἘΠ 
ΠΣ: - pot : 


2 ~p egy Υ ᾿ ΙΝ 
ἥ - eres .- Ἂ ᾿ θεαῖν ΠΩΣ 
i 


2. Namo (Last-F ie e?-Middia) 


- Mrs. Anna Tarasoftf 


B. CSC νιν 9. CSC Or Order Legal Authority 
Ve |yes-}(Codej . Ἢ : 
No -2 


PREVIOUS ASSIGNMENT 
15. Location Of Official Seation | 


Washington, De Co 


ΟΝ atleagi Pestenations 
‘| Division D ey οὐ ὁ 

Project Annex/Project PB Jointly © 
‘Branch ‘2 = Section B 


16. Oepe.- Field 
ode 


18. Position No. 


8073.12/907 


26. Appropelation Number 


8-2 306-23 


1). Position Title 19. Serv] 20. Occup. 


27, Nature Οἱ Action 


Reassignment 


3}. Organisational Designations 
DDS/erfice af Personnel ; 
-Fersonnel Assignment Division 
Placement Branch (Clerical) 
Interim Assignment Section 
33. Dope.» Field (34. Position Title 


Ὁ: Request Approved By (Signature And Tithe) 


8. For Additiqnal Information Call (Name ἃ Telephone Ext.) wit 4g d 
: πιὰ 


=a L282 and Snéay 
“Sign 


A, Career Board 
3. Pos. Control 


Remarks 


FORM 11520 3 at ; Ξ 
5-37 : : > > 
a a ate SET 


et ate 


Ι Ke 
0301.26 


te 


ΓΝ 


tes 


ΡΘΕ ἘΡΊΟΥ ΘΝ SECEEY ΠΕ σον Zee 


svascarp- ror §2 ᾿ . , # 
ramen φόττῦ BY νά 5 ες Ἄ 4 
ΓΝ Τὸν} 
ROT CNR PERNT, 

Orta a 


REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in items 4 through12 and A through Ὁ except 68 ond 7 uniess. aikeriise inahbeied. 


u f applicable, obtain resignation and fill in. separation data on reverse, - μ: 


aa ΡΟΞΊΓΙΟΝ CLASSISIVATION ALTION 


LR VETERAN PREFERENCE 


. DS - ᾿ 
; ine oa ae ge WCE TO be yk APPOINT ~ oe τέξᾶς τα τ πρτι 


ΕΑ͂ΘΕΣ Dee . Sue. 
* Vis. APPROPRIATION 17. Supaeceent ace | DENT ΘΕ ΛΟ 
(ese) | (accessions ont) (cameo ita | 
2306~2 


F (eo 7650920 ! 
το @ Apri 1957 [ὅτε Dy Ca. | 


δὰ STANDARD FORM 30 REMARKS ᾿ 
᾿ ὭΣ : | " | 
ξ ' : 
ἢ 
H 
1 


avi Gilda - ΠΣ 


ἢ δ mat Ge —AMiee--Mes. Ons Stren mama a: ntiahed ‘and eurnazied as tg gare oF πεῖν | 2 RIGUEST WO, Ὧν 4 paTtiss REO 5T 
ἱ ἐξ | 
5 fis id: 
Mrs. Anna Tarasoff Ὁ ὁ ὁ ὁ ᾽ oe 15 May 1923 saad ΕἸ ; ne 57 
% MATORE OF ACTION REQUESIIO: ! re πταξετε cars OTH 
ἃ PRASORNEL (Spevity w hasAer appointment, promotion, separation, ete.) Ϊ & PauPoseD: AUT UR. 
__-__Reasaignment προ aaa sca Pinna ioe Set 0. τὴ 
& POMTION «ρθε whether oorabdssh, Change grade oF tithe, ete.) ‘ 
ἔ . | 8. APPROVED: 
rem Clerk - BU #5423 ea mia) Cleric BVP-8073012/90 γε, 
GS~0301, 26-1; $3415.00 pede GS-0302.26-4 $3415.00 peas’ 
: ᾿ a πε GRADL 959 | ΤΌΡΨΡΙ Star ι 
DDS/Office of Personnel . Division D ᾿ ᾿ 
Personnel ᾿Αϑϑλητπθηῦ Division | ™ Lier tas | Prsicct-Aanex ee | 
Placement Branch (Clerical) j; ' Project P 3 Φοιπν so Pe 
Interim Assignment Section | Ἰδὲ | Ranch 2 7 i 
j 1. HEADQUAR ie 
Washingtam, De Ce Section B : 
nue ΝΕ; ΕΒ ΓΎῚΤ 1% FULD ΟΝ ὈέΡΑΑΤΨ ένα. SF Ra elas Peter iz / 
ἃ, ΠΤ ΤΙ (Use raverne if necessary} ' i 
Present incumbent is pending reassignnont, " : 
fhOvg Bleckrue . Chere, Typ: “47 sic ᾿ i 
᾿ 3 4 ; | : 
a SL oy 
Τ᾿ ἃ REQUESTED, ΕΥ̓͂ (Wemne and title) 1G BLQgLss aPraguts ay : 3 
ΠΕ FOR ABDITIONAL INFORMANON CALL (Naina and telephone Sumas Pee | 
Title: 


Non watt [OTHER 


REMARKS: 


INITIAL OR SIGNATURE DATE 


j : Ary τι ΩῚ a 

ate tee ere i rt ie a} ; 4: a ἢ 

ἃ CEIL. OR POS. CONTROL id‘ess | | ᾿ 

© CLASSIFICATION — ee | i byt ; 

a Θ ΘΟσοΝΣ ΠΞΒΕΞΞΣΕΝΕνΕΣ aH ' 

> PLACEMENT O8 EMPL ᾿ : ᾿ PLeDe Tb LT yey ρρι" hn 
Η , { 


14-00000 


ι-τ- 


Stanpano γοϑ ὅς 
ϑαφον ets δὴ Fae 

ΓΥΥΥΝ ΝΣ ΤΟΙΡῚ 
Mus get an Fiore, PR 


. REQUEST FOR PERSONNEL ACTION 
REQUESTING. OFFICE: Fill in items 1 through 12 and A ‘through D excep? 68 cad 7 paler otherwise instructed, 


ut. oppli ble, obtain resignation and fill in separation data on reverse. 
ι AME ὧν Mine - Ara - One gon mame, a) 


Mrs,'Anna Tarasoff Is May 1923 ὺ σ᾿ ; 


.---------------. 


“τα ἰ(9). aed surname) | ἃ DATE OF BLETH 1 eecetst ΠΝ 


“A watuRt OF acTiom aegvesiED: & voice pare | 
A PURBORBLL (Specily whether appcaniment, promotion, separation, ete > ; εν PacroseD: 


τω κοὐχ ΡΟ Appointed ANS A τς ἜΣΣΩ ὩΣ αι ξος es 


[ φόμτ 05 (Specity whether φοιοὸς ΔΆ, 


; ΝΙΝ: Ἵ posure tease | 10 Cy ork vee, 3a Bu #5423 
i 65.020]. δὶ 5315 pede 
ἢ ei $. Νὴ GRADE AMD Ϊ : 


ὃν5. / Crrice of Personnel 
ΝΗ ΤΩΝ Fersonnel assignrent ὠλνλοΐοη 
Placement. Sranch (Clerical) 
ΤΠΡΘΕῚ Assisninent Section 
IL HEADQUARTERS ᾿ sashingten, Ὁ οὖς 
Fee ert dn tea on δεραατμεαται | ΓΟ “οὐκ αι bee 


A ΤῊ {Uee revoree if mecessary) 


Reauest indices clearance. 


| JAS (Unassigned}” 


Ὁ. AEQUEST APPROVED OF 


8. ALQUESTED BY (Name and title} 


‘ 
t 
{ 


-- ee ee .... ..... eee cee ne nt Signature: __... oceans s+ -αὶ 


“e FOR “ADDITIOMAL L INFORMATION C2 Men 


& Title: 


Clerical Place 


1 POSITION ct. ne 


3, νῈΠ RAN PALECRERE ε 


ry | weit | torncr, “sr. | Ta FORT niw i Meri ᾿ 
" | [OSA OTHER ἡ | | | 
ὃ στ ΤἬἝ Ξε IOC 5. [18 DATE τ “739. LEGAL πεσε 
| oi a pe BORIA UO a ΕΠ ee Ga ΠΟ ese Π' ean 
| F ψέτποα σεσπινο [ AeceSeNS car (]evasco [(Cferoveo 
με, 7-6509220 CSA 
ΓΞ STANDARD FORM “2 RLMARKS (. 
] = 4. ὦ CRT et ps 
N+ Id “fe | 
. 5 
. : . , ; ; iy 
. 4 ᾿ ἐ, =, | ὅν «“ . Ὡ ΣᾺ 
2. Taner = INITIAL OR SIGNATURE Ἔ 1 "REMARKS: - Ξ ΞΕ τον | 
jac CEIL OR POS. CONTROL 
re eas Ἷ 
me ΕΈΒΒΙΣΕΡΟΒΙΕΟΨΕΕΘΉΡΝΕΡΝΙ dam 
i MENT OR cMPL. ᾿ 
ἘΠ 
F. 


14-00000 


34, 
ae SECRET - 


NOTIFICATION OF CANCELLATION 
OF MILITARY SeYER BACKSTOP: 


ποῦ Tes PERSONNEL OPERATIONS DIVISION 


Let CHIEF, DEERAUNS COMPONENT (For Action) ΟἹ 


ΓΑΤΤΝΝ 2a τὶ 


ation Debriefing in Absent 


MILETARY COVER ὙΡΗ͂ΤΙ "πυεῦ 


7 REP, 


Administrative Suppat Group, OSA 


Unblock Records: 
(OP Mamo 20-800-11) 


pate 


18 October 1963 


soeiECT 


TARASOFF, Anna’ 


Forwarding Address: 
Unknown 


10 CARO HO, 


NA 


Resignation effective 8 September 1963 in Absentia 


Effective EOD Σ 


: Submit Form 642 To Change Limitation Category. 
(HB 20-000-2 10 be redesigndted HHB 20-7) 


[ χβ λον All Military Documentation To CCS, 
[ sl Remarks: 


ΟΣ the entire period. 


Co) copy τὸ cPD/OP 


ihe 18508 eae 


1-08D0/OS; 1-PSR/OS 


Subject to indicaee CIA as place of employment 


+ 


; πΞΙΞΞΞΞΞ 5 
ἢ ξμωύοά bom sutoouiee Ko 
τφοσαρ»οώσς ond dectewFeetos kK 7 
oa : ᾽ 
, a4 


14-00000 


"ΕΝ Ὡς "02532 (Biladean) 
esata 5 June 1963 


moRaNDUM FOR: Transactions and Records Branch 
; Offica of Personnel Ἵ : 


ΓΤ ΝΣ Mary Coriden 


SUBJECTS = Boris D.. TARASOFF hows 
(Anna TARASOFF - - 7 


δὲ le Cover arrangements are in process, and/or, have 
been completed for the aboveenamed subjects. 


2. Effective tmmediately, it is requested that your 


records be properly plocked to deny subjects’ current 
agency employrent to an external inquirer. ὃ 


SIOMAS K. STRANGE 
Deputy Chicf, ccs /RC 


ect 10/80 


rare BAT ANT PONTE DEAS, nf 
Poy 8. ay αἱ ἘΠῚ 


ΓΝ + ποῦν ἢ 


TSAR] 
+ Rasta cde BG 


fete 


SECRET 


19 October 1960 
(Date) 
File Ne. K-llL 
j x 
i 
j 


MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel 


SUBJECT » Ania TARASOSF ~ 


1. Cover arrangements manctoqemamepmrnyox have been com- 


pleted for the above-named Subject. 


2. Effective_13 October 1960 it is requested that your 
records be properly blocked ¥essansa to deny WHRRSERARS subdee es 
current Agency employment to | an external inquirer. 


3. Operating component must take necessary action to block 
YABKBKXte Le phone locator by submitting the Personnel Information Card, 
“office File Copy," Form No. 642, to Machine Records Division, Office 


of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach. 


7 
This Jpeporandun confirns an oral request of £4 " itzgerald, 


Fat és ἐξ dak 
LEH Y ars 


ἀππΠῸ ΠῚ EO, 


Acting giler, Central Cover SRASEK a 


ocn/ttc, 


ce: 550,05. io 
Operating Division - cI ; Ae 


ἘΝ 1880 ae aie ne «ὦ ad 


We 


14-00000 


eer ere a 
2. LAST NAME - ROT NAME (59 


τ INITIALS) 12. APARNTMENT DATA 


“Entered oF Sete tT 


_Awoa. Aw Ὁ. 
ἃ. DATE ANO NATURE SEPAATION abject te Sen ὡς WRah TST Leove Act 
we we 
+a : : . aa Ceased to te wibrest to Sec. 2056) {] more thon 13 years 
: ave’ : a Areal leave Bal. iss 


{DAYS} 


| pros feo Powe «σινοὶ brood for HL purpotes 
whe .. ᾿ ὶ 15. Current botence 2 οἱ a θ.--- 
. ἔασῳρθαι Pe, -πΠΠΠΡήΊ 


TO ee | 


αἴ ΕΞ ee =a 


.-..-...---ς.. 


ὁ. Curent leave γφῶν accra! “ως 8:5 


2. . ee ΕἸ} 


. τοῖον 


Ὁ. Redecnon :0 cred, of ony jeatent ὙΦΘ}} TE ea | AO} 10, monty eserve! dote τς 

9. Tonal teowe faker |. Ἷ . LAL: 2 19. Cotendor days gtedst for neat accrual Gate ane me rn 

10. Bolonce . .’ ua ον - ἐκ | a 4 120, Dove toss sree Of period com completed ne —t 
--.-.- -α τεῦ ἀράν —HAITARI Ων ἐξ σις, 


11, Tonal hours pad in ump sum ΦΌΝΟΝ... - 
a ee Mae ion χουάυςς fae 
13. temp wm leave datet 

From 


ὃ. κ-......ὄ -- - 
{Hours} 


23. στὸ wate y peor in which ἜΝΔΟΝ 
24. Dummy ὑπο πειθοῦθ waitin 
pers πριν begen 95 
25. Denny Pimoath HL ecervat period et aeons 


26. Carried eortect by: 


A I a. 
{Signoree? {der} 


———— ee -.--.--.-.------ 
“gle , Telephone} 


Sandan’ Form No, tise ᾿ 
oA νὰν RECORD OF LEAVE DATA TRANSFERRED 


LLHE IOS % 


= ¥ «Ὁ 
3. TOTAL SERVICE FOR LEAVE 
fas nf sate of ΣΝ 


14-00000 


een - we 


re ὡς SECRET 
MHC: 26 SEPT 63 ee ee τὰ 
OEF NOTIFICATION OF PERSONNEL ACTION. 
4, Φ6Π|831 ὐΜ ΓΕ j 2, MAME ({Ὰ}1 181. M1901 8) 
025935 | TARASOFF ANNA aoe 


7. RATURE OF PERSONNEL ACTION 


RESIGNATION FROM LWOP 


roms Pee Nall 


ἴον 


ν τὸ ( 


(Ε τὸ ( 
9. ORGANIZATIONAL BESIGHATIONS 


DOP CI STAFF 
S/CS DEVELOPMENT COMPLEMENT 


WE, POSITION TITLE 


INTELLIGENCE CLERK 


34, CLASSIFICATION SCHEQULE (05, 18, ete} 


65 0301.27 


18, ΦΈΜΑΒΕΣ 


{2}. INTEGREE 


49. ACTOR! 20, Emptey.[ 21. OF FICE CODINE 71. STATION 
cope ἴοδε {πτεροῖς AU PMABE LIC (008 ook 
43 12 
18. MTE GxPIRES 129. SPECIAL 3. RETIREMENT DATA 
mo, ἼΜΕΝ θΑΤᾺ (OBE 


11. ters] | { 


41. LEAVE (ΑΥ̓́Τ 43. 
CODE 


a. PREVIOUS GOVERNMENT SEAVICE BATA. 


CODE δ΄. WO PRE VIGUS SEAUICE. 


H 1. m0 BREAK IN SERUICE . 1. ves 
2. BEAK IN SERVICE (555 Tuam 2 VHS) Beno 
| B. DREAR IM SERVICE Uke THAN δ VASE 


Ye EFFECTIVE DATE 


12, POSITCON RUMBER pal 


15. OCCUPATIONAL SEREES Ι 16. GRADE AND STEP 


SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 


Ta. Nagtis. | 25. OATE OF BIRTH 35. DATE OF GRADE | 27. DATE OF LE? 

{ode mo ve wR. BO. on, Va ; #9. dA ve 
a5 | os je3 

[τ SEPARATION [-32. CORRECTION/CAMCELLATION DATA ἢ 
πο. DAL wR, ta 

VcBcoRp ΠΣ [roe bara) | 

᾿ 

7 


4. 
25, VEY, PREFERENCE | XK. Seay, Comp. DATE | 37. LONG. COMP. DATE | 38. CAREER CATEGORY 39. FEGLE / HEALTR INSURARCE ᾿ 45. SOCTAL SECURITY BO. ἢ 
cong 9 : Nene CT) ta. ve o! wo Cry va, | gar Reo [sue τοῦς x ee HEALTH IND, COOR 
ἢ | ρβον. tier i 4 ᾿ 


FOAWELECUTED CCOE 


| 


5. CATEGORY OF EMPLOVBENT 
mo, oa. γι. 7 
Qa i Qa j63 REGULAR 
ΤΡ COST CEMTER WO. CHARGEABLE [Ὁ.. CSC OR OTHER LEGAL AUTHORITY 
1932 FAQQAQ TAHA 


18. LOCATION OF OFFICIAL STATION 


WASH. “ct 


YE, SEAVICE OEStGNAT ION 


0D 


| eGaz . 


17, SALARY O8 RATE 


REQ. RO. 


i 


BECEGAL TAR DATA 4. STATE TA δΆΤᾺ 


j 3 TAR CRESPTIONS { FORM EXECUTED 
Ϊ 1. ¥t8 i 
| 2. no : 


ἔνε» 


SIGNATURE OR OTHER AUTHENTICATION 


᾿ τς 


a 


Use Previous 
Edition 


wth sch ater Hepes οι 


ene 
τ τορε pw τὰν ἰβτδλε δος 


τ SECRET ; εἢ 
= (Whoa Filled fa) et : 


LLG: 29 JUNE 63 
NOTIFICATION OF PERSONNEL ACTION 


1. 5641 mumeee ἰ 2. MAME {ΠΑ} 7 451. ϑ!δ 818) 


025935 | _|_ TARASOFF _ANNA 
3. | WATURE oF PeasounT i τῶι ACTION ᾿ - 4. ReFECUIVE BATE Bare ἃ CATEGORY OF EMELOYMENT 
REASSIGNMENT AND LWOP “1930 °/ 

(NTE 11 SEPT. 1963) 6112 83. REGULAR 


Σ COST CENTER κὰ CRAREEARCE Ὁ. CSC OR OTHER LEGAL AUTHORITY 


cf 10 σ 3227 1330 1000] 50 USC _4O3 ὦ: 


ἢ. ORGANIZATIONAL DESIGHATIONS διὰ tcaTion OF OFFUAL STATION 


OOP Ci. STAFF 
CS/CS DEVELOPMENT COMPLEMENT 


WASH, .D.C. 


it, Position Tike 12. POSITION RUBSER Tid, SERVICE DESIGNATION 


INTELLIGENCE CLERK 9997 . 0 


14. CLASSIFICATION SCHEDULE (δὲ. {ξ, ete.) | 1S. OCCUPATIONAL SERIES 16. GRADE AND STEP V7. SALARY O8 BATE 


| 
| 030) 27 06 4 1 5545. 


ΠΤ MOTE aa al er 


OTHER 


~T'SPACE BELOW FOR EXCLUSIVE USE OF THE OFT ICE OF PERSONNEL _ 


18 | 32997| Cl 75013 


Typ Seat 15. REVaTWERS OTe [2]. SEPARATION ὙΣ ταὶ CORRECTION CARER ARIION ata ἘΣ: 
| REFERENCE oT BAIR COM Ὅτ oa ae 
Ε 8 -τὐἴὰ i H 


{5 nose 


9. ACTION) 29. ἔπρίογ ΕΣ]. OFFICE CODING | 31: SATION 23. INTEGREE 14. Magins | 15. Baik Oe nen | %6. DATE OF GRADE | 27. OATE CE {ΕἸ 
Cote MUSE TIC ΤΑΙ ΡΝΑ ΒΕ TS ἰ coe cone i, Ἢ . ΝῊ ᾿ 
=< = Nee 


es ee ς.ὕ..---. 
35. VEL, PREFERENCE , 36. SERV. Come, DATE | 37. LNs. COMP. DATE | 38. cameea caTeccRy = | 3. FRGLE, WEALTH INSURANCE 
<n τι αν aa ΤῊ κε τον ἐδεξ | 


τ <7 


cone δι WONG. ary " cone 
Ι <8 eT, ἧ . a ie ΒΥ 
Ις Σ.19 ΩΣ a ἢ ᾿ [17] Tie 
PREVIOUS GOVERAMENT SERVICE DATA ! ἀξ LEAVE CAT; 43. FEOERAL πὶ Bats 


| 

π 

ὈΣΞΩΣ. ε. θεν nao ee εν τ δ 
O- NO PREVIOUS SERVICE roan CRECUTES, CODE | BO τὰν bdr ertT Ns ae 
͵ 


1 NO ϑβξλα ιν SERVICE . 
8. δόξας αν SEMVICE REDS μὰν 3. υϑλν νοι i 
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ENTRANCE PERFORMANCE RATING: ‘ 5 : ; ™) φῦ 3 
a 9 vs Ὁ) a ee ῳ ᾧ 


4, PERSONNEL FOLDER COPY : 3 ot wu. Gens PRINTING OFFICE ἘΠ ῸΝ 


14-00000 


“$)amoaad 08 “ὃ (ὃ PART) 8 , ἢ ᾿ . δ ὡς 
a cinguianten ae nia CENTRAL INTELLIGENCE AGENCY” _ re 
CmOPTED Ws, PEGENAL PF OSCOEEL MoRaaL he 


P.C. 19 Mur 1957 
NOTIFICATION OF PERSONNEL ACTION 7828 4 Ὁ 


ἃ. DATE OF DATS 3 JOURKAL GA ACTION Ἀ0.} & DATE 
8 ipe 1957 


ΠΗ 


| μῶν, AIA TART 429935 


ΤΆ ἐκ to notify -you of | the following action affecting your employment: 
"3, MATURE OF ACTION cose preeuaro tecuimcvoery «|G ervecrive pate "| δίνην SERVICE 08 OTWER LEGAL AU"HORITY 
8 
ACERT APpoLeTMenT  Ἀ 13. jaa es Ὃ UA 403. 
“enon 70 
8. POSITION TITLE ; 
Clerk Bug5he3 
πεν: 4ζεις8, ΟΣ. 26-8 43.515. 00 per annus 
GRADE, SALARY 
‘pos/offise of Personnel 
ok. : ᾿ 15. ORGANIZATIONAL 6 Personnel Assignment Divialon 
᾿ : ὶ Plesexont Branch (Clerical) 
ὶ ΣΝ ΤΣ ᾿ Interim assigment Section 
ae ns 14. HEADQUARTERS Washington, 0.0. 
+ 2 3 Ἢ 
{ | eek ; OCPARTHENTAL 12. FIELO 08 OLPTL _f ree =e OEPARTHENTAL 
15, VETERAN PREFERENCE ἘΣ 14, POSITION CLASSIFICATION ACTION ; aan 
s08t forseal 3 ΡΤ Pant 75: 
a 
15. | 16. APPROPRIATION 17, suauect 18 cs 18. DATE OF Apes 19. LEGAL RESIDENCE 
Rom: % pert “MOD Titteeibeeats ΙΝ CLAIMED Cj PROVED 
LW τὸ: -6509-20 750-13 STATE: a | 
20. REMARKS: 5 EOD 04 /08/ ᾿ ΄ 
ἘΕ 7 
30.153 ᾿ 


Subjest to the satiafactory completion of a teial period of one year. 
Ea seet to the aatlafeotery oe of 8 medical exmaination. 


᾿, 


0G: 04/08/57 7 ee et 
caxan: 04/00/57 POSTED 
Lep: = 04/63/57 
BCD: vty Zt . ΝΗ 
ἧς : ᾿ : he? 
PEL due: Oh /20/58 ΓῚ ° παν ᾿ 
% 
CUTRANCE PERTORMARCE RATING: ᾿ eo o ὦ Ove ogo sece g 9 00, Guo OW : 
Σ 8...9 ὡς hates 5 - 288 6 oa? o -: 
Pe PERSONNEL FOLDER copy ᾿ 5) + Be. 8. cGovesewent PAINTING OFFICE: rien 


WB efof3? 


fey Bea", 

he ar SECRET . " 
; (πῆρα Filled fn) nee 

EMPLO VEE SERIAL NUMBER 


| A , FITNESS REPORT Αὐοὴν 
SECTIONA GENERA ὃ  ρπτος- 
1, NAME {Laot) (Fieet) (Middle) 2. DATE OF BIRTH {| 3. SEX 4. GRADE 8. 30 
ι ΤΛΆΛΕΟΣΕ, ANIA , | o> Moy 193 | FO GS-6 D 
8. OFFICIAL POSITION TITLE t %. OF F/DIV/BR_ OF ASSIGNMENT |@. CURRENT STATION 
INTELLIGENCE CLERK _ | DDP CI STAFT/SIG/PKO HEADQUARTERS 


.«--- --αὦἡ ---- - a a aan A i ῆ-ς-. 
τ 140. CHECK 10) TYPE OF REFORT 


θ. CHECK (X) TYPA OF APPOINTMENT : Ἵ 
f talent es 
ΗΝ CAREER RESERVE TEMPORARY INITIAL ὶ [_[ReAasIONMENT SUPERVISOR 
ΗΝ CARE RAP ROVIGIONAL (See inatructions «Section, C) Χ Tansuan REASSIGNMENT EMPLOVER 
one ee a 


| SPECIAL (Spoctly)! ne ὅρασις (Specify): Terminal 

te OATE REPORT QUE IN OP. © 12. REPORTING PERIOO (Fram: to-) 

_ 31 July 1963 ᾿ _.| 1 July 1962 - 30 June 1963 
ewe __PERFORMANCE EVALUATION _ 

We Weak Porformarice ranges from wholly Inadequate to slightly loss then sotisfactory. A rating in this category requires 


positive ramedial action. The nature of the action could range from counseling, to jurther training, to placing on 
probation, to reassignment of to separation, Describe action taken or proposed in Section C. 


nts. It is entirely sotisfoctory and is choractorised nelther by deficiency nor 


A» Adequate Porformence meets al! requireme: 
excellence. : 


P- Proficient Performance ts moro than sotlafactory. Desired results are being produced In a proficient manner. 


.Ἴ 8.5 Steong Performance is characterized by exceptional proficiency. - 
Ὁ - Qytstanding Performance is so exceptional ἐπ relation to requirements of the work ond In ¢ 


qLise UP to δὲκ δέ the most important specific duties performed during the roting pertod. Insert rat 

manner in which employee performs EACH: specific duty. Consider ONLY effectiveness in performance of the 

with supervisory responsibilities MUST be roted on thelr ability to supervise (indicate number of empioyoos auperviesd). 
rr eee A A κοτε : 


SPECIFIC OUTY NO. ὁ : Cerres 
Transliterates Russian material — P 
ene ee τῇ RATING 
Checks Project material which entails transliteratving from the Cyrillic P 
τρεειρις OUTVNS ay RATING 
Takes over some supervisory duties during supervisor's absence ᾿ OA 
τ τον τ πα ST." 
Operates Xerox machine , Ὁ A 
SPECIFIC OUTY NO. 8 ᾿ eye ema aera ae RATING 
Guides others in Project learning Russian transliteration : A 
SPECIFIC OUTY NO, ὃ : ieee: {RATING 
OVERALL PERFORMANCE IN CURRENT POSITION ae 
τ: 3 
KETTER 


Take Into account everything about the employee which influences his offectiveness In his current position such o3 per- 
formance of specific duties, productivity, conduct on Bed cooperativensss,; pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employae’s overall performance during the rating poriod, ἃ 


place the letter in ἵν box corresponding to the statement which most accurately reflects his level of performance. 
z. QUN 1 . Lai [Ser 


tsi" 43 oasquere PREVIOUS EOITIONS, SECRET-. τ : porate 


5 


"ἢ eveeall perloemance.- State suggestions made for improvement of work performan 


_ ΕΣ 3 meses ate, 
3 eae COOP pe. + 


SECTION C ἘΣ NARRATIVE COMMENTS sient areas 


indicate segnlficant? trengths or weaknesses demonstrated in currant position eel iAP ee ber spectiy’ their relstionship te 
toc ns tor ᾿ fretning Comment 
vise 


on foreign language competence, if required for current position, Amplify o¢ explain ratings g 3 te provide best 
‘basis for determining future personnal section, Monger of gerlormense of monogeriol or supervisory du HJ ἊΣ ye Ads? Se described, if 

Spplicopte. : AG A s 
Ὁ an TL?) is 


Subjects Rusotan ἈΕΕΝΒΟ ΝΕ ΕΟ work ig noat and δοσισαῖος. This 
werk eho haa boon-able to do without strony suport af the offices. 


Recently ehe hss assisted sera of tha new Project, enplayoes in 
» Learning: ‘Ruselan trensl iterations 


She baa, tain over in an eoceptatle ranmr som of tho supcrvisary 
“πὸ aac aaa ad 


SECTION ὃ CERTIFICATION AND COMMENTS 


te τ ___BY EMPLOYEE 
᾿ ! CERTIFY THAT f ' "HAVE SEEN SECTIONS A 5, At AND ς OF ς OFT THIS Re REPORT 
GATE SIGNATURE OF. EMPLOYEE ἣ 
ἌΡ ὦ OV ences LIL RISA ἢ 
2. E BY SUPERVISOR 
MONTHS EMPLOVEE HAD BEEN ΤΡ THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


VUNOER MY SUPERVISION 


27 .tonth : ; ° 


OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 


nialliconce Assistant 
aoe ΒΥ REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL . 


SATE OFFICIAL TITLE OF REVIEWING OF FictaAL YYPED OR PRINTED MAME AND SISRATURE 
? 63 Riot o3 /Prejas ee - 
SECRET i 


"».--Ὁ--᾿ See” 


wa Ἵ SECRET = 
ἍΝ} τὸ ᾿ fi {ἔνε Filled En) = : 2 


EMPLOYEE SERIAL NUMBER 


yo _ FITNESS REPORT 
SECTION A nS “GENERAL 


> [5 OE re a Ss gto ees Paes 
name | (Leet) ” (Firat) "(Abed OD 2 OATE OF BIRTH |3.8EX [8: GRADE ee 
TARASCEF - ‘Anm . 5 Mey 192 TF: “6 D 


ee nn 
7. OF F/OIV/BR OF ASSIGNMENT 8. CURRENT STATION 


STOR PicIAL POSITION TITLE 
INTELLIGENCE CLERK. 
@, CHECK {IK} TYPE.OF APPOINTMENT é ; 
. CAREER ΕΝ RESRAVE TEMPORARY 
= CAREER-ORGVISIONAL (See instructions τ Section C) 
SPEctaL (Specity): ΡΝ a! 
11. OATE REPORY OVE IN O.P. 


ppP/Cl /S1G/PROI 
το. CHECK xT YPE OF REPORT 


REASSIGNMENT SUPERVISOR 
[ [Re Assiqnmen TEMPLOVEE 


ere: Jul 1962 - : " O ine 
SECTION.B : PERFORMANCE EVALUATION 
We Weck Performance ronges from wholly Inadequote to sbightly less than satisfoctory. A qotin in thls category requires 


positive remedial action. The nature of the action could range from counseling, to further training, to placing on 

probation, to redssignment of to separation, Describe action taken of proposed in Section C. 

A+ Adequate Performance meets all requirements. It is entirely satisfactory ond is characterized neither by deficiency nor 
ae excotonce. : ᾿ ᾿ 

P- Proficient Performance is more thon satisfactory. Desired tasults ore being producad in c proficient manner. 

ΕἸ . Μ . 

0 


« Strong ᾿ς Parformance Is choracterized by excaptional proficloncy. φώθο δος ἃς 
‘Parsformanes is 80 exceptional in relation to requirements of the work ond in comparison to the performance of 
others doing similar work as to worrant special recognition. . 


a ; SPECIFIC DUTIES. . 


specific duties performed during the rating period. Insert rating letter which best dascribes the 


List up to six of the most Important? : 
πάππον in, which employee performs EACH specific duty. Consider ONLY offectiveness in performonce of thet duty. All employees 


with supdrvisory responsibilities MUST bo rated on thoir ability to supervise (indicate number of omployoos supervised). 
ne age eee 


-ονὄ.-. 


ἢ SPECIFIC DUTY NO. t terrer 
bat transLiterates Russian material. ἫΡ 


‘ rn --.- τ τ τττ:τ!;»ὲὡΩὟἁϑχπτττππτ 
SPECIFIC DUTY NOR 


Operates Verifax machine. 


Pace . 
SPECIFIC OUTY νο. 3 wi 5 ἌΝ RATING 
LEY TER 


Checks Project mteriai which entails transliterating from the Cyrillic. 


SPECIPIC GUTY NO. 8 


fakes over some Supervisory duties during absence of Supervisor. 


πον ee 
P q v 3 RATING 
SPECIFIC DUTY NO. pls 
᾿ . 
ΐ i 
᾿ ἡ σϑ 4 

SPECIFIC OVTY NO. ὃ RATING 

: : LETTER 


. ; ᾿ . ᾿ . 
OVERALL PERFORMANCE IN CURRENT POSITION 


: 5 RATING 

Toke inte ocesunt everything about the employes which influences his offectivencss in his current position such as per- GETTER 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits of hobity, ond 

a particular limitations of talents. Based on your knewledae of employee's overall performance during the rating period, 

dploce the lerrer in the rating box corresponding to the statement which most accurotely reflects his level of performance. 


ce 


7 Gane t 
“ ἐμπλυθιὸ hea comme 
roe 4§ cesor.ere PREVIOUS EDITIONS. 3 SECRET ΞΞΞΞ: 


_ SECRET a 


CORen Fretted Teh. , 
NARRATIVE COMMENTS 
2 or wesknesses demonstrated in current position keeping in proper perspective thele'relationship to 
fewers!! perlomance. State suggestions mode for improve-:art of work performance, Give recommendations for training. Comment 

on foreign longuage competence, ifroquired for curtont position, Amplify of explain catings given in Section & to provide best 
[basis for determinin future personnal action, Manner of performance of managerial or supervitory duties must be described, if 
- fappliceble. ees - Beis: : . 

: 1 

Ε . ᾿ : 


SECTION C 


Hndicate significant strength 


ΟΝ “Subject does. her job without strong support of the office 
oe and her transliteration work is neat and accurate. She 
has taken over some of the supervisory duties during the 
absence of the supervisor in a satisfactory manner. ἢ 


CERTIFICATION AND COMMENTS 


ἘΣ Ἐκ teat naa aE τὺὺὕὺ6;5 "Ἢ". 


BY EMPLOYEE 


τι ᾿ be πὸ ΟΣ 


ΤῊ GERTIFY THAT | HAVE SEEN SECTIONS A, B, ἈΝΟῸ OF THIS REPORT 


SATE Ὺ {SIGNATURE OF EMPLOYEE 


August 1962 ᾿ς Ω Ὁ αλδαονὺ 
: BY SUPERVISOR ἢ 


nani ee ntti 
if THIS REPORT HAS NOT BEEN SHOWN TO EMPLOVER, GIVE EXPLANATION 


2 
MONTHS EMPLOYEE HAS BEEN” 
UNDER MY SUPERVISION 


PED/OR PRINTED- NAME ANO SIGNATURE 


DATE jORPICIAL TITLE OF SUPERVISOR ι 


| 


COMMENTS OF REVIEWING OF FICIAL 


eee 


i rence ASSiSsven 


BY REVIEWING OF FICIAL 


FYPEO OR PRINTED-NAME ANO SIGNATURE 


OFFICIAL TITLE OF REVIEWING OF FICIAL 


14-00000 


SECTION A 


1, MAME’ {Leer} (Fivet) 


8. SERVICE DESIGNATION! 8. OR FICIAL POSITION TITLE 
Ὁ : INTE LLIGENCE 


CAREER τα STATUS 


9, ὁ : 
caavarr ϑετο 


CEMIES 


x | PENDING ΓΞ ϑεξωμεο 


ae nce Ὁ 
; (middie) Ja. OaTE OP SiR Ty 
TARASOFF _Anna____ 5 MAY 1923 


CLERK 


τ REPORTING PERIOD 


SECRET. 
(When Filled fa), 


De ᾿ 
[ΠῚ mitre 


x αννυᾶι 
SPECIAL (Spectty) 


τὸ DATE REPORT QUE IN OF. 
: : Fro says ro 
1. 96) 30 JUNE. 60_- 30 JU; E 61 - . 
SECTION 8 EVACUATION OF PERFORMANCE OF SPECIFIC DUTIES ____- 


manner ta which employee parforms EACH speelfic 


(oat 
ὃ. Unsatisfactory 2» Barely adoquote 


SPECIFIC OUTY NO. I 


TransLiterates Russian mterial. 


SPECIFIC QUT NO. a 


Operates Verifax machine ὁ 


BPECIMC DUTY NO. 3 


Takes over some supervisory duties 
during absence of Supervisor. — 


SECTION C 


8 


List up to six af the most important specific duttes parlor? during 
uty. 
with supervisory rosponaibilitios MUST bo routed on thele abltity to supervise (indicate mum 


3- Acceptable 14 Ὁ Competent Tg. Excellent 6 - Suparier ΤΠ. Qutstonding | 


EVALUATION OF OVERALL PE 


Toke into account everything obout tho employee which | 
duties, productivity, conduc? on job, cooparativeness, pertinent personal 
your knowledge of employoo’s overall performance during the rating period, pla 
stasoment which most accurately reflects his level of performance. 


RATING | SPECIFIC oury NO, 4 
HO. 


h Makes name checks, 


RATING. SPECIFIC OUTY NO. 3 


5 


RATIO? SPECIFIC OUTT NO. 6 


EMPLOYER $E 


3. SEX. 


peters neers nt το 
7, OF F/OIW/GR OF ASSIGNMENT 


TYPE O 
r | WE ASSIGNMENT /SUPER VISOR 
hiaemmbrant mites dae 
[4 REASSIONMENT/EMPLOY EE 


the rating period. Insert rating number which best describes the 


Consider ONLY effectiveness in performance of that duty. All amployees 
bee of employees auperviond). 


RFORMANCE IN CURRENT POSITION 


ARIAL NUMBER 


F GS-6 


DDP/CI/SIG PROJ_ 


REPORT . 


een mnanmsane το 


RATING 
NO. - 


“5 


RATING 


oO. 


nfluences his effectiveness in his curront position - performance of specific 
reaita of hobits, particular limitations oF talents, Based on 
ce the rating number ἐδ the box corrasponding to the 


L« Perlormance in many important respects falls to meet requirements, 

. 2+ Performance meets most requicaments bul is deficient in one of more important τορος. 

3 - Performance clearly meets basic requivements. . 
ἃ. Performance clearly exceeds basic requirements, 
4. Performance in avory important caspect Is superior, 
ἃ. Peslormance in avery respect is outstanding. 


DESCRIPTION OF T 


HE EMPLOYEE __ 


SECTION D 


In the rating boxes below, check (X 


ene 
} the degree to which each chasactoristic applies to the employes 


ad ah at 
2» Limited deares \ 3 


CHARACTERISTICS 


1} - Loast possible degree 


ACCEPTS RESP OMSIBILITIES 


perenne eeerenensmnan 
CAN MAKE DECISIONS ON HIS OWN WHEN NEEO ARISES 


DOES HIS JOB BIT wOUT STRONG SUPPORT 
FACILITATES SMOOTH OPERATION OF HIS OFFICE 
eee nen snr is 


WRIVES EPPFECTIVELY ᾿ 
MAINES Ee cea 


“μ΄... ος--ο-----ς-- 


THINKS eLEaRLyY 


..,.......ὕ0.ὕ..---τ-- - τ ee 
GETS THINGS CONE : : 
GETS THINGS OO NN ----- ῷ - οππ πτ  " .........’-...- τ --- 
RESOURCEFUL ᾿ | 


ce -.ο-οόοὕ-ς--. CA Cn 


................ὕ...- ο«--- 


ct eterna creamer 
AND DISPOSING OF RECORDS 


TNormal degree =| 4 + Above ovarnge degree 5+ Outstanding dagree 


aa rename 


Nee τ ee .---... -Ἐ-Ξ. 


DISCIPLINE IN ORIGINATING, MAINTAINING 
Oe A 


OTHER (Spectivy 


FORM 
8-38 


45 GBIOLETE PREVIOUS FOITIONS. 


SEE SECTION 


ef” ON REVERSE SIDE | 


SECRET 


seemeatnensns on 


RATING 
no ἡ 


3 


......ὕ..ς.--- eee 


----.-ς.-.-.-. 


RATING 


(4 


SECRET on ἔων δὲ 


WR EV Tod Ie 

NARRATIVE DESCRIPTION. OF MANNER OF 408 F PERFO : 

Steeas, strangths and weoknasses damonstroted la curreat position, Indicote suggestion a, Ube nhs ἘΤΕ mene of hie 
ΩΣ greater re. 


woth, Give recommondotions for his training, Describe, τ appeopriote, his gervotial foe eveloanene οἱ 
“aponsibitities. Amplify οὐ axptain, if appropriate, ratega giver in SECTIONS B, C, and Ὁ to provide the beet basis for vdetermiaing 


future personnal actions. . 
7 ee ‘Man RooW Ὁ 


ΟΝ 


SECTION E 


No further commants to be addad to previous reports. 


SECTION F CERTIFICATION AND COMMENTS 
a. : ὴ BYEMPLOYEE Ὁ ὉὁὉὁὉὁὁὁὁὁ 
᾿ | certify ih have seen ‘Sections . A, 6,0, ὃ « τς, ὃ and E of th E of this Report, 
DATE Ν % ὺ 5 SIGMATURE OF Fy SUPLOV SvEE 
a δὶ ae Εἰν ΔΑ PRse vy \ 
‘ : ΒΥ SUPERVISOR | 


fecie Ἐν πολ μόν μῆναν ων τς ee errors 
uF Tes REPORT WAS ROT BEEN SHOWN τ 3 EWPLOVEE, GIVE EXPLAMATION 


MONTHS EMPLOYEE HAS GEEN 
VNOER MY SUPERVISION 


μμμκοστανον τ σ- -- ς--ςς.--.--ς----. 


app. 2 months 


ι΄ REPORT tS ‘NOT BEING. MADE AT THis ΤΊΣ, Ts REASON, ; 
Ξ meme’ ern ceneeenncneecrg annette At ------- οἷ. 
Days ᾿ | ‘ARPORT MADE BITHIM LAST BO OATS 


EMPLOVER UNDER MY SUPERVISION LESS THAN ὡς 
arene 


OFFICIAL TITLE OF SUPERVISOR ; TYPED OF PRINT EO NANE Awd HSwA TURE 


DATE 
12 July 1961 Intell sence Assistant ἱ 
3. ΒΥ REVIEWING OF FICTAL 7 
ΓΤ ουτο Have GIVEN THIS εἰ EMPLOYEE ABOUT ΤῊΣ SAME EVALUATION. ; Ὁ 
ja woure SOULD NAVE GIVEN THIS EMPLOYEE A HIGnE? 5 EvALUATION. = 
τε EMPLOVEE & LOWER EVALUATION. — τ πα δ πετῶ ἜΣ ke 


1 WOULD HAVE GIVEN Tr 
OT SUR RICLENTLY Fanmute® wtN TRE EMPLOVEE'S PERF RUA MER, to 
-..μἽ.-.ὕ.ς.-.-......-ς--.-π.ὄ.-.-- 


1 CANNOT “JUOGE THESE EVALUATIONS. ι ἂμ νῷ 
COMMENTS OF Sng Ω OP FICIAG a 


...........--...ὄὕὕὕ--.---- 
τυρῷ OR PRINTED NAME δῷ HNSrnaTvRe 


DATE ‘OR FICIAL TITLE OF REVIEDING QPPicraL 


12 July 1961 _ |S enter, ¢1-Project ; 
SECRET | 


ion gas 


14-00000 


ὰ i 
i (wren Filthd mC. tt ἼΣΑΣ, 
win » a ᾿ f RMPLOVES SERIAL NUMA R 
wey εὐ '  EPENESS REPORT ae 
- αἱ τς 125035 
SECTION AL 5 oes ο.. -- -. πα GENERAL sess 
“ἢ 8. Ame ᾿ (hoot) (Fteat) © : (ΜΝ 119) OATE OF ΘΙΑΥ͂Μ 4 GRADE 


‘5_May 1923. 


ΡΣ OF ΑΦΒΙΟΝΜΈΕΝΥ 


᾿ς TARASOFF, Anne -.--.- 
“Te, SERVICE DESIGNATION, δ. OF FICIAL ‘POSTION TITLE 


D JINVELL CLERK ὦ ppp/ch, STARFISIG/EX 


8. CAREER STAPR STATUS 8. τυρε OF AEPORT 


arr sraty 


10, DATE REPORT OVE IN O.F, Ut REPORTING PERIOD ἦν SPECIAL (Specify) 
, 30-Arrdl 1961 1 Merch (0 = 31 Merch 61 
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES : 
ber which best describes the 


List up to sia of the most important specific duties performed during the rating period. fneert rating num 
uty, Consider ONLY: olfactiveness in performance of that duty. All employees 


manner in which employes performs EACH specific 
with supervitory responsibilities MUST be rated on their ability to suporvise (indicate number of ornployeos supervised). 


sabia Jas Compotont [5 Excollers [b= Superior [7 Ontong | 


Ἵ ἢ . Uncotistactery . Barely adequate, |:3- Acce 
SPECIFIC Ουτ NO. 4 . ἊΣ " HATING | SPECIFIC pury NO. 4 ” JmaTING 
ΝΟ. NO. 
_Pransliterates Russian material. Ι Vakes name checks. , 5 
apectfig Qury πο. ἃ ΠΆΤΙΝΟ SPECIFIC oury no. 6 earine 
Operates Verifax machine. 
GePeciFic QUI NO. 3 ne RATING [SPECIFIC CUTTY ee. & iRATING 
: NO. NOs. 
fakes ever some supervisory duties 
during absence af Tupervisor. 3 


"EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


arything about the employee which influences his offectivensss Jn his currant position - performance of specific 
ertinent persenal traits or hobits, porticular limitations or talenes, Based on 
the box corresponding te the 


SECTION C 
ἤχου ἢ 


᾿ξ fake inte account ev 
‘Pdutios, productivity, conduct on [oh, cooperstivenass, p 
your knowledge of employee's overall performance during the rating period, place the sating number in 


Btoternent which most accuraicly volleces his level of performance. 


1. Pertormance in many important respects foils to meat raquivements, RATIN 


ae , 2. Pertarmonce meets most requirements but is deficient in one or mora important respects. ΝΟΣ: 
ἃ. Performance clearly meets basic requirements, . = 
4 


ἃ. Peiformonce cleorly exceeds basic requirements. 
ἃς Performance in-every impostant respect is superior, 
ὃ - Perlormance in avery rospect is outstanding. 


SECTIOND. DESCRIPTION OF THE EMPLOYEE 


ee ner preter 
zes below, chach (X) the degras to which.each choracteriatic apptios to the employee ᾿ 


tr the rating be 


΄.»--------- 


1+ Least possible dogree 2- Limited degree | 3- Normal degrees [48 - Above average dagroe § « Outstanding degree 
CHARACTERISTICS ‘ apeu ‘Sa: 
. } CABLE |SERVEO r 2 | ls |. 


---....000ὕὕ0...-.-.--.-  Ὁ.ὕ».----- 


GETS THINGS sone ae eee 
RESOURCEFY ἢ . ἼΩΝ : fof | 
ACCEPTS RESPONSIBILITIES : ᾿ ; ' Γ᾿ -: 1 
CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES ἢ ΤΠ 
DOES His 308 GITMOUT STRONG SUPPORT 

FACILITATED SMOOTH OPERATION OF HIS OFFICE 


ai 


i | 


WRITES EFFECTIVELY . 
a name errerresitnns ut ren areata 


SECURITY CONSC'OUS 
THINMS CLERALE 


DISCIPLINE In OF GINAT 
OTHER (Spectivk 


- .--......-.....ὕ....------ς----.-ςς.--ς-------- 
ING, MAINTAINING ANO DCASPOSING OF RECORDS 


SEE SECTION °E? ON REVERSE SIDE : 
ont SECRET μ᾿ 


8.98 45 OASOL ETE PREVIOUS aorrions. 


ἢ 


ἣ 


EcRET Fe, 
; “ . ¢ : ΝΣ let be. We PY : ; 
SECTION Ee = NARRATIVE DESCRIPTION OF MANNER OF JOB ΩΝ MANCE oid Nava 
φονὰ weuknatses demonsteated im currant position. infleata sugge ations made-t ployee for improvement of hie 


Stresa strengths on 
work, Give recommendations tor Nia taining, Describe, if appe apes ctd™ 


sponsibilities, Amplify oe exploin, Hf appropriate, ratings given im SECTICD 
future personnel actions, ᾿ ὧν ey 
es i ¥ : Γ᾽; Ὁ 


; ; τς Na; 
. ᾿ t : 
Wo further corments to ba added to previous resort Oy ; i 


a ae tov development anid for aesuming grecter 99». 
ὡς i acd Ὁ to prowide the boot banis for detormining 
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ATE z 
12 April 1961 ZW Ont BAe) 


BY SUPERVISOR 
1? THIS REPORT HAS MOT BEEN SHON TO EMPLOYEE, GIVE EXPLANATION 


2. 


MONTHS EMPLOYEE MAS BEEN - 
UME R MY SUPERVISION 


App. 3yoars 


iF REPORT 1S NOT ΘΕΙ͂Ν MADE AY THIS PIME, GtvE REASON. 


EMPLOVEE UNDER By SUPERVISION Less YuAw 80 Days [REPORT MADE MET HIN Laer 86 DAYS 
"ΠΝ {Spec {ἴν}: ᾿ a oe See eS 
oare OPPICIAL TITLE OF SUPERVISOR [τυρεο Oa PRINTED NAME AND SIGNATURE 

12 Aoril 1981 Tnt αἱ χὰ by py 

: ntelligence Assistant | 
— = 


BY REVIEWING OFFICIAL 


Ba 1 WOULD HAVE Gtv@m THIS EMPLOYEE ABOUT THE SAME EVALUATION. 
11 WOULD HAVE GIVEN THIS EMPLOVEE A HIGHER EVALUATION, 
[τι woucd WAVE GivEN THis EMPLOYEE A LOWER EvaiUATION: 
V CANNOT JUDGE THESE EVALUATIONS PAM NOT SUFFICIENTLY FAMILIAR WITH THE E 
COMMENTS OF REVIEW NS GFFICIAL ἢ 


MPLOVEE’S PERFORMANCE, 


Serene ee : 
ἣ ορσίεσειαι TITLE OF REVIEBING OF FICIAL TYPED OR PRINTED MAME AND HGOMATURE 


ως ar 
6] | enter, cr-Project 


. SECRET 
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(Five) {Μ941Ὁ a. GATE ΚΖ ΤΣ] 


seCrIG 


ἜΤ (Lae ; 
__..TARASOFF,,.__. Anna__ =e ᾿ς ὁ May.1923 ap ee 65.095 

8. SERVIC δὲ SIGNATION! 6. OF FICIAL PORTION Υ Pope tes pe 2 OrF/0IV/BR OF ΔἈδι ΜΕΥ Ὁ 
8) ΙῚ __ Intial1tgence. Clark ____. ς __. |___ Dor /er/stD-Projects 

: τυρᾷ OF REPORT 


6. ee: CAREER STAPH STATUS: . 


4. GRADE 


—— 

νοῦ guia. | |[wauece [| [oteeanao πέσει, 

T [ranoma | foacumen [_[oewiao χ [πη ἃ ἐπε ASSIONMENT/EMPLOVER 
10. σάτα REPORT OVE INO. 1), REPORTING PERIOD a jeRteiee ΠΣ 


Prom 
| 30 April 960. Apr_59 - Ὁ March 60: 4 
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


‘ Lise up to six of the most important specific dutias pertormad during the resting perigd. bnoert raving number which best describes the. 
Consider OMLY etlectsveness in performance of thay duty. AH employees 


“| monnee in which employee perlorme EACH specitic duty. 
with supervisory rasponsibilitios MUST be roted on thels abitity to sugarvine Cimdicare manhar et employees aupervtaed), 


2 + Barely edequate [3- Acceptable _ 4. Cangatent 5. Excellent [6 - Superior [7 - Gut standing 
SPECIFIC DUTY NO®' Trinsliterates Russian RATING «ράξισις outy ms. Checks transliteration [RATING 


worr of other Junior Analysts. 


material. } 
° =, at 
SPECIFIC OUTY NO. ἃ RATING SPECIFAT OUT WO. 8 jaayina 
J Ἔ OY gyn” Psy bs 
Operates Verifax machine. ὃ ΞΒΞΕΣ 5:2 list. i b 


an SPORES DUTY π΄, @ 
WO. vet 


SPECINIC DUTY ΝΟ. 3 Tales over sore 
Supervisery duties diming 
absence of Supervisor. 


3 ἱ 


ORMANCE IN CURRENT POSITION 


SECTION C_ EVALUATIO! 


Toke into account everything about the employee which Influences hie ait 
duties, productivity, cunduct on job, cooperativeness, pertinent parsonal 9 
your knowledge of employeo's overall performance during the rating period, 
statoment.which moet accurately sefleces his level of performance, 

nr 


ectveness in his current position - perlormance of specific 
recite or hobets, particular limitations o¢ talewrs. Based on 
gloce the sating number In the box corvrespeading to the 


1+ Performance in many important respecis fails ta meet ss qewempats. 
2» Performance meets most requirements but is deficient ia ace oF mare é 
3 + Parlormance cloarly meets baste raquiremants. 
4 Pariormonce clearly exceeds basic requirements, 
8. Performance in every impartant retpect és superior, ᾿ t 
ἃ - Performance In avery respect is outstanding. F : 
SECTION Ὁ. DESCRIPTION OF THE EwPLOYEE ᾿ ae 
3 ; {X) the degree to which each chorocteri etic applies to the employee ee 
4. Above overage degree §« Outstanding degree 
---τ 
ΝΟΥ͂ ΝΟΥ͂ RATIGG 
CHARACTERISTICS ὸ APR LI oar τ 7 
: κάθε lserveo! ἢ | 2 | 31 4 | s | 


| taxi 


sport ant respects, 


In the rating boxes below, check ; 
1+ Least possible degree ΤΆ - Limited dagres Ϊ 3. Normal degree 


GETS THINGS DONE Σ 


RESOURCEFUL : ; ᾿ Wate αν 
ACCEPTS RESPONSIBILITIES | ae Ϊ - 
σεν { 


CAM MARE OECISION® ON HIS OOM WHEN NEED ARISES 
ἘΣ ρ΄ ...ς-------ς--ς-.ς..  ϑ το το τ [Π -- 


DOES HIS JOO WITMOUT STRONG SUPPORT * ὦ 
zi πΦπαππσπσὐππδ νον 


FACILITATES SMOOTH OPERATION OF HIS OFFICE : 2 


WRITES EPPECTIVERY : Dia fe | 
SECURITY CONSCIONS . - ἔπτη [ΠῚ iz. poet 
᾿ a ae σαι; a τ τοῖς ΒΝ 
: πο πα ae ee 


THINKS CLEARLY 
eer ne eens ee arte merase 
DISCIPLINE IN ORIGINATING, MAINTAINING ANO OLSPOSING OF RECORGS 
a reece .........Ψὕ...----- -.-ς--...ς-ς.οςςς. 


OTHER (spectivy: 
SEE SECTION "ἘΠ ON REVERSE SIDE 


SECRET ; τῇ 


FORM 
8:98 


45 OQstGL EVE PREVIOUS EOITIGNS. 


SECRET 
ἢ (Whee Felled ὅπη} reetie 
—TARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE __ 


tlons made ta employee for improvement of his 


SECTION E 


| Seraas atresgths ond weaknesses demonstrated in Current position. Indizote sugge 
Ν Hliet.for developmant and for essuming groster σθ- 


ἢ COWWENTS OF REVIERING OFFICIAL 


Poate 


‘Give eecommendations flor hie training. Describe, ἐξ ospropriate, his pote 
if agpropriate, ratings given In SECTIONS B, Ὁ, end Ὁ 16 provide the vers bout 5 fon «aces αὐ. ἴσο, 


ΜΟΥ ΕΎΠΟΥΝΝ Amplily or Φαρίοίη, 
future personne! actions, 

This explojca is a conscientious vorker and willingly carries out all of 
her agsicnrents within ἃ reasonable lencth of time - πον transliteration vork 


ie ascurate and fairly nraductive.: 


Dueing the abs 
tho sugcrvisory dutios in an ascoptable rannor. Uowever, 


she roquires mora: training in this fiold. 


This employee is scheduled to take tho Agency Basic Supervision course on 


2 vay 1960. 


ence of the Suporviser, this employee has taken over som of 
4 ig believed that 


Ἰ 
Aas "7 certify that | have seen Sections A ; of this Report. 
are S. : ᾿ SIGNATURE oF EMPLOVER, 
25 april 1960 PAA RECS Re e 
ie BY SUPERVISOR Bb 4, 


μον. τον τον. βὕὕὕ------. retort 
tf THIS Εν AAT MAS NOT BEEN SHOWN TO EMPLOY 


co 


ar coer 
MONTHS EMPLOVEE HAS θέεν 
UNSER WY SUPERVISION 


Apotexirately 2. years 
- oe entree smrtsnnnn ert ent A tee NANA -- τ 
: if REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON. 
2 Miledininaentes 
[ __[Rerorr MADE WITHIN LAST 90 Cavs 


€G, GIVE EXPLANATION 


--- -.... Ἠβ..--0ὉὍὕυτο.---ἶ----α 
Ἰξωρι ον Ὲ UNDER Mv SUPERVISION LESS Teean eo DAYS 


Lorman (Spectly): 
OFFICIAL TITLE OF SUPER VISOR τ 


DATE 
23 April 1960 Jntellisence Amistant 


ἃ, : 
ἣν βουνὸ MAVE GIVEN THIS EMPL 
ΟἸΝῈΝ en inte ..---.ςς- 
TCO HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 


2 BO. 
i nee ana erect a AN LS 
Η BOLLOD WAVE GIVEN THIS FMPLOYEE & LOSER EVALUATION. 
OT SUPPICIENTLY FAMILIA 


τόδ EO eee ra een eerie ----.--.͵ς.. Ce 
τ CANNOT JUCGE THESE EVALMUATIONS. | AM N RWITM THE EMPLOYEES PERFORMANCE E. 


AE AR POINTED NAME AND SIGNATURE 


ere ert in 
TOPFICIAL TITLE OF REVIEWING OFFICIAL }Υ 


25 April 1960 | Chier, CI-Project _ oes 
SECRET 


wrthotbss:tt  iresHes Ὁ 


ἢ 
: 
; 
x 
Ε 
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- SECRET. 
(when Filled i) : 
EMPLOVER SERIAL ΜΟΜΒΈΗ 


125935 


FITNESS REPORT 


GENERAL __ 


SECTIONAL ett 
te NAME (hawt) (F test) ΠΩΣ "| 8. DATE OP ΩΣ ες 80. SER ὡς GRADE ᾿ 
TARASOFF, Ἀὰαὰ'ο'ὸ΄'ὦὋὋ ὃὄῦσὩτὶ 5 May 1923 Ε GS-05 
SERVICE DERIGNATION! δ. OF FICIAL POSTION TITLE ; 7, OFF/DIV/BR OF ASSIGNMENT 
SbD/DS Intelligence Glerk DDP/CI/SID - Projects 
ππασσσσσν te ets “ARETE Ae eT, anew sann tr 4 RO erase oe ὑπ ὐπσοασπαμὴ Ὡπποσσεσπιτ. 
9, CAREER STAFF STATUS Γ τυρὲ OF REPORT Jo Deas 
d |X MOT Teri [| AE MOE Of FERRED - beer Te AL AC AIIGNMENT (SUPE RY ISOM 
OECLINED OENIED x ANNUAL Ve AIG MMENT/ EMPL OVER 


i | ρεμοιννῷ δ 


10. DATE RLPORT OVE IN OP, ‘BPE CIAL (Spoecity) 


αι, REPORTING PERIOD 


55’ Oct 58 thru-Apr 58 


tection 8 ὁ το τ EVALUATION. ΟΕ PERFORMANCE OF SPECIFIC DUTIES 


erlarmed during the rating period. Insert cating number which best describes the 
ty.. Consider ONLY effectivaness in perlormance of that duty. Al employses 


List up fo ala of the wont important specifle dutios p 
jee (indicate number at employeea aupervi asd), 


manner in which employes parforms EACH syocifie du 
with supervigory responsibilities MUST be roted an their ability to supery 


4- Competent [5 Excellent _16 = Superioe 7 « Qutstending 


3+ Acceptable 


1+ Unsatisfoctory 2- Barely adequate 4 

SPECIFIC OUTY NO! RATING φρεειβις DUTY NO. ὁ RATING 

Checks transliteration material of ; 
Junior Analysts. . 

Ἷ SPECIFIC oury νό. ὃ ; RaTina ἰϑρεςιρις OUT nO. 3 RATERS 
fransliterates Russian material inte 
English. . 

sPEeciFic DUTY NO. 3 RATING pPeciric purty NO. 6 7 RATING 
NO. ; ΠΝ 


Operates Verifax machines 


SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Taka Into account everything about the employee which influences hie effactivensss in hie current position - performance af soecifie 
duties, productivity, conduct on job, cooperativencss, pectinant personal tealts or hebles, partiguiar imitations or talents, Based om 
out knowledge of ‘employee's overall parformance during the rating periad, place the roting aumbar in the box corresponding ta the 


Patatoment which mést occurately seflecrs his level of perlormance. 


ΡΣ τ τυ του στνοι ον ᾿ 
1. Performance in many important respects foils to meet requirements. frarine . 
2. Parfarmance meats most requirements but ts deficient in one of more important respects, NO. | 
Δ. « Performance clearly meets basic resuirements, 7 
4+ Performance clearly exceeds basic requirements, : 3 . 
4. Performonce in every Important reapect is supecior, 
6 - Performance in avary respect is outstanding. 


(0) the degrea ta which, each choractoristic applies to the employee 


reine iis ΡΘΕ 0 1... 
4- Above average degree § - Outatanding dogeae 
“| NOT NOT RATING 


CHARACTERISTICS | APPLIM op: ν 
ἘΝ CABLE [SERVED! ἢ 2:3: 4 ἱ 95 


age δος, ττ.Ξ:.. ᾿ 
GETS THINGS DONE : j - 2 [eo 
ge ees 

eae τὸ 


Inthe rating boxes below, check 
ia the rating & ἶ 


RESOURCEFUL : 


ACCEPTS RESPONSIGILITIES | ; ; Rigs 


CAN MAKE DECISIONS ON HIS OWM WHEN NEED ARISES 
ee nine serene ete A 


QOES HIS “08 WITHOUT STRONG SUPPORT 
PACILITATES SMOOTH OPERATION OF HIS OFFICE 


pdb ietncie 
WRITES EFPECTIVELY 3 ἢ x : 
SECURITY CONSCIOUS ee Ι te Ἢ Vg | : 
THINKS CLEARLY . ; : ; Ἶ Ἶ Ι ἶ 
LINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS | “> oe ae -:-- ΟἹ 
i es ee a ae 


ΩΣ 
OTHER (Specify): 


SEE SECTIOV °E® ON REVERSE SIDE 
Sy SECRET | 2 ων 


56 45 οϑεοιετε previous EDITIONS. 


74-00000 


mz " SECRET 
5 7 (When Filled fad 
“WARRATIVE DescRsP ison OF HANNFR OF 108 FE 


see ὦ : Indicate suggestions made te empioye@ for wneprovem ent 


RFORMANCE 
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- | Serees strongths and weaknesses denionstedted in current position, af his 
work, Give recommendations ἔοι δὲν training. Cescribe, if dppropriote, his potential for development and for aseuming greater γ. 
sponigibilitios,. Amplify of explain, if appronriate, ratings given in SECTIONS B, C, ond D to provide the best bonis for determining 
fyties personnel actlona, a: aa BI hag Sie τς : ᾿ ᾿ 
This employes is 8! steady, diligent, and conscientious workers Yer transliteration 
work 19. accurate and productive. She-has 8 native Language ability ia Russian whick 


"te 6 definite aid in her transit iteration worke | 


Although this employee's work is productive, her rate of production generslly remains | 
‘ata fixed level, with ho’ substantial increase or decreases fhis is probably due to 
“the fact that there are no-other“girla with whom she can compete because of other 


_{ cdutdes being assigned vo then, or this employee may be of. a non-competitive types 


SECTIONE 


ΟΝ 


This enployee, alttiough she does ‘not “meet the Agency qualifications an typing, hag 
ε Ὁ Typing. However, this course was %00 - 


ὃν and she will probably require additional training and more practice 


cunents Division. 


ome , andl work are 
“eoncertied. However, she will require the. necessary training along this Line before 
she would be cap ertaking such supervisory dutieg.s : : 


ene z= BY EMPLOYEE int 
T certify that | have seen Sections A, 8, C, ὃ and & of this Report. 
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τ ταῖς REPORT HAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 


MONTHS EMPLOYEE MAS BEEN 
UNDER MY SUPERVISION 


. 10 7 Ga 


i REPORT 18 NOT BEING tAADE AT THIS TIME, GIVE REASON. 


[REPORT ADE ΤΗΝ LAST 80 DAYS 


LESS THAN 90 Oayvs 


ornen (Spectty): 
Orgictal TITLE OF SUPER VISOR 


Intelligence Assistant 


σάτα 


9 April. 1959 


BY REVIEWING OFFICIAL 


3. : 
ἢ WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EW ALMA TION. 
- - array TE TI 
PWOULD HAVE GIVEN Tes EMPLOVEE 4 HIGHER EVALUATION. 
τς EMPLOYEE ἃ HIGHER EVALUATION ας 
| WOULD HAVE GIVEN THIS EMPAOVEE A LOWER EVALUATION. ᾿ : 
- DRONES -- 
1 CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WiTh THE EMPLOVEE’S PERFORMANCE. ι 
Ὅτ di ine 


COMMENTS OF REVIEWING Orrictal 


Ε OaATE OP FICIAL TITLE oF REVIEWING OFFICIAL ies OR PRINTED NAME AND SIGNATURE 
- 9 April 1959 | Chief, Cl-Project [᾿ ᾿ 
' SECRET 


SECRET ΄ 


foden Fitted Ind. 


eee A -- - 
FITNESS REPORT (Part 1) PERFORMA NCE 
: ie ese? j IASTRUCTIONS 

POR THE AIP TNTSTRATIVE OFFICER: Consult current in ona for completing | 
FOR THE SUPERVISOR: This repost is designed to he tp 


ee ant 


steuctsona for comple tin thia repost. 

you capress your evaluation of your subordinate and ta erenamit 
this evaluation’ to your supervisor end senior afficaals. Organisation policy requires that you inform the subordi- 
nate where he stouds with you. Comiction of the report..can help you prepare for 8 discussion with him of his 
strengths and weoknesses. fit is also organization policy’ that. you show Part [οἵ this report to the emnloyee except 
under conditions apecified in Regulation go-aTd, ἴτ re recommended that you read the entire form before completing 
any, Ticstion—1ithis is the initael report an the employee, it must be completed and forwarded ta the Atfice of 


Personnel ao tater than 30 deys after the date imigcate:t in item A, of Section “a” below. 
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ἐῶν ΤῈ λό οοὸ a 


MOT: 


...........ὄ.-.-- 
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-..ὕ..--.-.-. 


a eee 


figs aesoat wari ects ‘we cae ριον OF Tees @4OFS 1 
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eae ἩΔΈ ΘΕ τ τ στρ .........- ---.-.-- 
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μανοῦ, .......... a artnet ee ae ee 


pro taurveoyar 13 GATED eytse Ct oe BL A waaeres LET 
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pig Fi or eee 


a wave COScUsSTD BF te {38 €wPL Gree wet SLATS ENS 
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OR ANY OTHER Ute 


8. THsS DATE 
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eee 


τ Pon τὴς REVIERING OFFICIAL: RECO πανυ SUSSTANTVAL DIFFERENCE OF -Spiniow with THE SUP avisor 
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comtsmuco ow arracnlo 4" 1 
ee -Ξ- τ᾿ 
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ion. 


--..-.Ὁ’᾿-. 
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21 October 1958 orice] Project 
SECTION Ce eee eens JOR PERFORMANCE EVALUATION ο -ςο--ςς-ς--- 
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.-.-..--.--.--- ry — 


1. RATING ON GENERAL PERFORMANCE OF DYTIES 

ON SENERAL PERFORMANCE OF 55."-- ———--—neda -- ---.--- --..ρ.οὄ.ςς-- 
DIRFCTIONS: Consider ONLY the productivity mi effectiveness wit! which the individual being cated has performed 
nis duties during the rating period, Compare ham CNLY with others doing similar work at + similar level of respon- 
sibikity. Factors otheet than productivity will be taken into account fates in Section Ὁ. 


1. DOES NOT PERFORM DUTIES ADEQUATELY. ME 15 INCOMPETENT. 
ιν BARELY ADEQUATE 1h PERS URWANCE. ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS το 


carry OUT RESPONSTOILETIFS. 


OCCASIONALLY REVEALS SOME AREA OF @f 4KNESS.~ 


a. PERFORWS MOST OF HIS DUTHES ACCEPTABLY: 
TNSERY 4 + PERFORWS DUTIES IN A COMPETENT. EFFECTIVE WANNER. ws ᾿ 
BaTING $+ A FINE PERFORWANCE: CAARIES OUT WANy CF HES HESPONSIBILITICS EXCEPTIONALLY BEL. e 8 
NUMBE? 6 - PERFORMS κι 5 DUTICS ty 5005» ἊΝ  ΤΥΤΑΝΟΙΝΟ MANNER THAT HE 1S EQUALLED BY FES στήξα PERSONS abou Τὸ 
THE SUPERVESOR. ε 
ce τεσσ 


COMIENTS: © Tres» ae DATE. 


> “REPLACES ergy ous Ede Tares 
Forv νϑ. US (part.!) OF FORMS 45 AND 458 8π|ι SECRET 


ΝΟΥ 5 
3 age OBSOLETE. | ᾿ 


ι8) 
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a δ. 


| | SECRET —~ 
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fs pied aie Oe laces eee Mian seneceaest bs “ey melee sas 
DIRECTIONS: 
a. State in the spaces below up ta sis of the more important SEFCTFIC dutire performed Mh Pegg rating period. 
Flace the most: important first, De net ingfude minor of unimportant dutiy 
Ὁ. Rate performance on each apec atic duty cofsidering ONLY effectiveness in i nce of thee Hig pic duty. 
ec. For supervisors, ability τὸ supervise ailf wiwaya be rated as 5 apecific du Cif vo rate a@ supervieors thoee 
wo supervise ἃ geceetary only 3. os, 
ad. Compare. in your mind, when possidle, the ᾿ 
similar ἴονοῖ of responsibility. — 
ε΄ Two individuals sith the same pod title may be performing different dat iy Tf so, hy" on different 
duties, 
“ ko 


ὧν PTRECRVANTR OF SPECIFIES TAS 


individual being sated with others p Py ox, same duty οἵ ὁ 


f. Be specific. Franples of the kied of duties that might be rated ate: ; 
ORAL ΟΒΕΙΕΕΙΝΟ HAS AND USES AREA KNOWLEDGE CON S INTERROGATIONS 
GIVING LECTURES. ‘DEVELOPS NES PROGRAYS PREPARES SUMMARIES 
CONDUCTING SHWINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERYUAN 
SRITING TECHNICAL ES&PWRTS WANAGES FILES DERRIFEPING SOURCES 
CONDUCTING EXTERNAL LIATSOV OPERATES RADIO KEEPS BOOKS 
TYPING COORDINATES 83TH OTHER OFFICES ORIVES TRUCE 
: FARING DICTATION BRITES REGULATIONS BAINTAINS AIR CONDITIONING 
oes SUPERVISING e PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 
8. For ποῦς jobs, duties may he broken down even further if supervisor considers it advisable, e.g., combined key 
and phone operation, in the case of a radio operator. . 
ae tart oe re 


+ tNVOMPE TENT §% Te PURFORWANCE OF THIS OUTY 6 = PERFORMS THIS - DUTY th Ate OUTSTANDING MAHNER 
* @AAELY ADLQVATE τὰ THE PERFORMANCE OF THIS FOUND IN VERY FES CROP VIDALS HOLDING’ SIME+ 


DESCRIPTIVE ouly LAR 3005 


RA&TING 3 - PERFORMS THiS OUT ACCEP TaAatY” 7 - EXCELS ANYONE ἢ AHOR fn THE PERE ORMANCE oF 
NUMBER &@ + PERFORMS THIS OUT 1% ἃ COMPETENT VANNER THiS Buty an 
5S > PERFORMS THIS Ortw ἐν Suche A FINE MANNER 


THAT HE PS & OESTINCP ASSET ON Μ15 408᾽ 


sPecHFEe Cute wo. 4 


wrsrre ovty wo. 1 Transliterates Sussian| βλτίης 
material into inglish. ie 


ΝυΘ ΕΒ 


RATING 
SUMBER 


sPecefic duty we. 5 


sraceres cute so. 2? Reproduces material 
on verifax machine 9. 


HATING 
BUM BER 


ϑρεῖνθες gouty wa. 9 


MARRATIVE DESCRIPTION OF MANNER CF JOB PERFORMANCE 


δι 


ἘΣ 


ΣΚΕΚΎΤΟΝΣ: 


Stress strengths snd werknesses, particularly those which affect development on present job. 


Employee's work is productive and her accuracy has improved steadily. She is 
cooperative and conscientious and is willing to learn additional duties which 


may be assigned to here 


SECTION 0. - "SUITABILITY FOR CURRERT JOB IN ORGANIZATION 


productivity. canduct in the ‘job, 
Cone 


DIRECTIONS: Take into account here everything you know about the individual 
wertinent personal characteristics of Aobats, apecial defects or talents....and how he fits in. with your trum, 
‘pore hia wath others doing similar work of about the same level. : 

t+ DEFINITELY UNSUITARLE s mE SHOULD BL SEPARATED By 

2 + OF OOUBTFUL SULTABILATY... e240 NOT HAVE ACCEPTED Witt IF 1 HAD KNOWN WAT 1 KNOB NOW 
B+ & BARELY ACCEPTABLE CWS TEE... BELOW AVERAGE BUT GETH NO WEAKNESSES SUFFICIENTLY OUTSTANGING TO 


4 RAMT. iS SEPARATION 
+ OF THE SAME SUETARILAETY &5 WOST PEOPLE τ KHOR IN THE ORGANIZATION 


WAR- 


4 
RayiwG 3° A FINE EMPLOVEE - HAS SCWE OUTSTANDING STRENGINS 
wumpta δ AN UNUSUALLY STRONG PERSON ἐν TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
7. - EXCELLED BY ONLY A FEB IN SUP SOLE ETS FoR WORK IN THE ORGANIZATION 
15 TH?S INDEVEOUAL eerrER SUITED FOR BDORS 1% SOME OTWER PCSITION ΙΝ THE ORGANIZATION? Low es [51 wo. oF veo. 
ξιρὶ λιν FULLY: . 


ete a τ τι SECRET ed 


wey oe Ses — * SSRCRET 


; pikes: τὶ 
τς Ν᾿ ; ; a (gener Filled Ta? = ia 
FITNESS REPORT (Part ID POTENTIAL 
2 πα Aes a ea UnstRucT teas ene nse tenn 
ἘΝ THE ALNINESTRATIVE OFFICER: Consult curgent instructions fer completing thas report. ah 


BOG THE SUPERVISOR: This report ia a privileged coamyaication ἐδ τε supervisor, arn? τῷ eppropriate career manages 
went and personnel officials concerning the potential of the emplavee Being rated. It ts MOT to be shown τὸ the 
” 5 tated eeployce, Lt da cecommended thet you reat the entire report defore completing Bay queations That eeport is 
. τὸ be completed only after the employee has been under your surereasen FOK AT LEAST 90 DATS. tf lesa than 90 days. 
nald emt combete after the godays had claosed. lf this is the ΤΑΊΤΙ RATURT on the eaployee, however, it WUT be 


cvep teted, ahd forwarded to the Ο no tater than δὸ ἰδ 5 after the che date amdicated in iten & of Section “E" betos, 
ἡ - Ρ . ΩΣ 


΄ : SECTION Eo ᾿ ΜΝ = GENERAL . 
τ νος (Leer) {δένεε}) θὲ 416) ἃ. Save CF Brat yg. SER a. SERVICE DEST GMATION 
__ farasoff, __Anna___ ὁ ..--- “ὦὐἋ͵,. Ὁ S$0:DS 
‘ ‘see vera POSETION TETRE i 


ἃς SEEICE/OIVISTON/ORANCH OF ASSIGNMENT 


1 ἘΞ ppp/CI_Staff/SID Proj. __ Intel CLs ____ 
OveRes By “IS REPORT (Inc lesige dacea) 


AVE REPORT OVE ΙΝ OP 


Ae eEH Gewese Here GF Te souctay (Speed fy) 


LECCE τὸς TYPE OF REPORT Peete ae 
echveh ene? fas CLL ΤῚ Possible promotion 
SECTION F. CERTIEICATIOR 
tT. FoR THe MATER; ot CEMTIFY THAT ms πέρσεν WEPRESTNTS WY BEST SEDREWENT OF THE TROTWEDU AL BEING HATED 
cig DATE ταν PRN Le τ ΤῊΝ ΕΥΕΥΓΟΥΥ ΓΤ ΉΚΥΒΡΙΕ ΤΥ ΥΓΕΙ: πο τονζανεεσξις σγειξίαν TITLE 


ἃ. TRIG QATE 


21 Cetober 1958 selligence Asste © 


μι ie eae eter erent tN St τὰν 
ANY QEFEERENCE OF YF ER TON IN ATTACHED “MEMO. 
rt 


Ὡς τὸς ΤΥ 

τι MHS “he ξιόνετοῖς So RENTER ING SOE eT AN PETUE OF REVIEWING OFFICIAL 
21 October 1958 ecg προ σεκὰς Chief, ΟἸρχο θοῦ 

~PsecTion ὃ. ESTIMATE OF θότετιαις--ςςςςς-. nn 


Ὡς POTENTIAL TO ASSUME GREATER RESPONSIBILITIES : 
PERSCTIONS: Considering others of his grade and type we agsignrent, gate the employee 3 potential to assume greater 


responsibilities. Think in terme of the kind of responsidility excountered at the various Levels in his kind of 


work. Ἶ 
PORN pEeToTMANCE Can OC EaPecrea 


bos ALREADY ABOVE THE LEVER AT mice SATUSEA 
2+ WAS REACKED INE HIGHEST LEWee AT BUICN SATISFASTARS PETFORUANCE CAN BE EMPECTES 
9s WANING PROGRESS, HUT NEEDS MORE Time BEFORE κα Caw δὲ TRAINED TO ASSUME GREATER ACSPONTIGILATIES 
ἃ. READY FOR TRAINING IN ASSUVING GREATER RESPOMS (HALLS 
4. WELL PROMARLY ADUUST QUICALY TO WORE RESPONs ALE BeTees “Ὁ OU Thy ER TRAINING 
aide ee ALREADY ASSUMING MORE RESPONSIBILITIES THAN RAPLSTER AT NES PREURNTERNE 
nuweee Τ᾿ AN EXCEPTIONAL PERSON HHO 1S SNE OF TNE εἴπ «τὸ SWAT BE COMSIOERTS FOR HARhy ASSUMPTION OF MIGHES 
LEVEL RESPONSIBILITIES 
eee ene emma is ceeen een cree ncn 
ὡς SePERVISORY POTENTIAL 
PERV ISOR, POO TN ern rn 8D ecm in em 
TIRMETIONS: Anawer this question: ας this person the ability to be ἃ supervisor? Caml Yes Cc) se If your 
a will ceach AFTER 


sasact is VES, indicate below your opihion or guess of the lewel of supervisory ability this perso 
SUITABLE TRAINING, Indicate your opinion by pissing the mumder of the descriptive rating below ehich comes closest 
to expressing your opinion in the appropriate colwan, Tf your caters je based on obacevarg him supervise, aote your 
gating in the “actual” column. If based on opinion of his potentaal, note the rating in the “potential” wo bum. 


ποῦν. ...ὕ.---.ρος-.--ς.----. 


...........ὕςὠς.- -----.-. 
DESCRIPTIVE O° HAVE νὰ OPINION OW HES SUPER TetsS SETYATION ᾿ 
RATING 4 BELIEVE IMDEVIDUAL WOULD BE A BEAK SUPERVISOR “ww ΤΝῚ 5. BIND OF STTYATION 
NUMBER ἃ « ArLieve ANOUVEDUAL WOULD BE dy AVERAGE SPER ESR ιν THES HIND OF SETL ATION 
Bo. BELIEVE INATVEDUAL WOULD AE ἃ STRING SePew Se Ge INNS δΙΥΑΥ ὃν 


deen a A -.-. .-.ὕ--.------ ane eet rere 


ay POTENTIAL 


OVE SITVATEIN, 


actual POTENTIAL 
......ὕὄ.-ς.ὄ-ς-.-------- non rs es ean eee a Στο 
» ποῦν ποινὼ Tae BASIC 403 Srivera. διφδοβέαρῆφγα. techmecatns OF professicnal ape- 
2 céialists of varteus Agnes) axtag coeter’ pits pemeg ate ἀυδονλενλῖε OF eatauen® (Firat line 
= μᾷ supervisor) . _ Ἔα Bot 
1 A GROUP OF SUPERVESCHS Bad sraec? Te Bases 136 {Second line supervisors) 
............ ere ere een 


A Gaur, Gee war OR was RTE da aye tart gcas, worse V3 ALS Ome BLE STE WALOH PLANS, SAG ag ΕΙΣ 


awn δοινέν (Executive fewel) 
* ne lt A Υὐ΄'ὺᾶ᾽,γ͵,͵ππ 


aad 
aude CORTACY OFTH seme sear’ svecesamaces Te WIT eatertar 


es 


-----»...-.-..--... -ὖῦὗ το ς-- 0... Ὁ ΟΝ 


cTeee tree aad Zaszasse aay WALD Sees tun Sereora sre ow 


A σου 
en(a rset GATE τυβοβθλαλτεν tetawea ἘΝ ek &F Tae azvegaere sae 


1 
1 
᾿ onthe πα φυφοϑϑιν δεν 8 
1 


--..........ὄὄἕ.....-- τ ---- 


armen (Speci fy) 


. P i REPLACES PREVIOUS ETUPAIAS ις : ae τ 
fous S285 (Part [fb )or roams as ano ase mice SECRET Potential 4a 
ee ᾿ ARE QBSOLETE.- ᾿ 3 . 


14-00000 


ΠΣ 4». SECRET. 


Bite, Oh ey Ve SECRET 
(Bhen Fitied Ia) “Me, . * sc 


ΕΝ ς 
ἸΝΌΡΚΑΣΕ Ho APPRORIMATE NYUUECR OF MONTAG THE RATED TSPFLOVEL WAS meet ὃΣ YOUR SUPP OWI SION 


5 Months’ PEp 
..92 aida, | - 
τς 


COMMENTS. CONCERNING POPE TEAL 


Have no opinion, concerning enpleyee's potential κῃ» time. 


SECTION He ἫΝ FuTuRe PLANS 
i TRAINING OR OTHER OLVELOPMENTAL ERPERIENCE FLANNEO FoR Tee IND PVEDUAL 


On-the-job training is all that is necessary for this ΡΣ at this isn 


INCLUDING PERSONAL CIRCUMSTANCES. YO θὲ TAREN ENTO account ΙΝ NOUV LOU ALS S FUTURE ASSIGNMENTS 


diligent individual. She readily carries out the. 
to take on any additional 


ἃ. NOTE OTHER FACTORS, 


Employee is a conscientious and d 
various duties assigned to her and shows a eras 


assignments. ear rene 


DESCRIPTION OF IP inDI VIDUAL 


SECTION 1. 
DIRECTIONS: Thia section is provided as an ald to to describing the individual as you see him on the job, Interpret 
‘the “words litersily. On the page below ere a series οἵ statements that apply in some degree to most people. To 


the ‘heft of each statement is 4 box under the heading “category. * Read each statement and. insert in the box the 
category number which best tells how much the statement applies to the person covered by this report. 

Xs MAVE NOT OOSERVED THIS: WENCE CAN GIVE NO OPtNtON AS TO HOW THe CESCRIPTION APPLIES TO THE 
"νου duat j 
APPLIES TO THE INDEVIDUAL TO re LEAST POSSTOLE OEGREE ἡ Ν 
APPLIES TO INDEVIOUAL Τὸ A LIMITE DEGREE δ 
APPLLES TO ENOTVEOUAL TO AN AVERAGE οξοβεε . 
APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE occrae _ 
APPLEES TO-INDIVIOUAL TO AN OUTSTANDING OtGREe. : 
CATEGORY : STATEMENT CATEGORY 


a 


CATEGORY NUMBER 


mene 
ears es 


8 
CATEGORY STATEMENT 


ἡ. AOL τὸ Bee “AMO THERE 
Poimy oF vigw 


2. CAM MERE OECESIONS ON HES 
3 oom ein meee AGESES 
ra Be WAR TMETEATE VE 
4. 18 AMALY TFC tH ΜῈ THEM 
ΠΥ 
5. δ1ηινῖϑ comstantyy 9858 


STATEMENT 


21. ι2 @eFECTHw? tw Beacuse 
GOMES HET ABSOCIATES 


3}. mas Meee BPamoaaos OF 3 
ACCOBFLESKMENT 


HePLEMERTS OF CEST ONG, AEs 
Gaede. ss OF CUM FETLINGE 


12. teoes δι Staare ty 


13. ACCEPTS δεξρόνδιϑιι 
ies) 


88 TROUGHIFUL OF OTHERS 


ἢ 
3 
4 


ΠῚ 


SORES BELL ὑπο PATSIUHE 


14. AdwItS HFS ERROeD 


we 


aisPonds 9 τ »ε.- : 

ΦΆΡΟΝ ΘΕ ΦΑΡΕΣ ha διϑβριλυβ ἡυοφενεν 
χα διον 

a ρῶς ὑξους. 

18. 0548 wis 998 Be TROUT 


SyROUS SUPPORT 


wee κνονιεῦρε δυὺ 0843 


68 9ϑέζυδετυ Comscious 


28. wes CRHTECE SM 68 COM> 
3 steoctive 


PRCTLUTATES SHOGTH οὔτε πα. 
yaoq OF mae OEFECE 


8. κνοϑς Bags TO BEER 
ASSL STARE 


COMES UP Bits FSOLYrEORE 
τὸ sao ates 


ES CHseRvene 


πῖνε COREY 


Teiwes δὲ 


GETS 


COLES BOT MEGUIGE STWDRG 
aun COMFEMUOUS SUPER HES 
site 


COMUPLATEH CHS CRBENTS 
@iteie® ALL OSRSLE Tres 
taeers 


᾿ “ὌΝ ΟΘΕΘΚΕΤ ἐν 
ὃς fir! t gehen Fitted te) : ΝΕ 


FITNESS REPORT (Part 1) PERFORMANCE 


insteetions φᾳο᾿᾽.͵͵.............ὄὕ...--- 
ona for erurpletang this geporet. 


TSTRATIVE ΠΣ ΟΣ Geneve “Gapeent aweteucts 
te designed ta help you eapress yout evelustian +f yout 
thie ewalustion to your supervises ard ἀφαῖος οὐ ἐς δὲ. Or gani get ion pelics remeseed 
nate eheee he otenda with you. Completion of the report: can help τῶν preseare for Ὁ ΠῚ 


atvengtha and wedkne sees, te iv elso acganipation polley that? you aioe: : ὃ 
ander comlitions apceifiet in Regulation AeA. bt ie recomenied thet you real the entite form before completins 


any, τυ tion, if thie ἐν the imatial cevert on the employee, it aunt be comple ged and forsarded to the fice wt 
Teremnnet ao fater than τὸ deys atter the state indicated in itea ἃ. of Sectian “A Below. : 


GERERAL ee . τα εν ue τες 


Ao BE AWIEE τἔξι φνατεῦν 


DS 


FOR 
FOR THE SUPPEVESOR: This teport 


tins wan tS ie Ramee 
{ει  9}"} ὃ. ORTE OF BITT » ἢ. Ska 


oe (Leet) “Γ0.ὔὙ{{{Π 


ὐσΥδδῖς.,.ς ee 


sg. ϑαϊε REPORT DUE IN OP Vee aioe ζοντατο ay WEE TEELET ἤννέωνενφ dates) 
S- | ae Suly_1957 - A December 1957. 
10, ἵνϑε OF MEPORT ἘΠ λλλλε sues aie ποι κε δον λὲν ἡ τρετιαν (Spec  ν} 
ῃ 


(Check one) xl SES RTE ὄν EO AME RTO ED ἢ 


τ πεσόν. BXPLAIN BS 


Stcvion 8. 
1, PGR tet RATE 
wot: 


Yess REPORT Pee Grgeyw Τὸ ἵν CADW ERO ATED. ι 
— 


meeeeerrenestrrcopesnmrmesaines  υνω 
AL CMECN (1) APPROPRIATE STATONENTS: 
_ ΘΝ 


.“--------...-.-...ὄ --ὔὖῦθ  τ--- τ 
ῃ i 
νον aeeger earn ts ὧν Cee δρινιῦν" RF tush faende 


παν 
ewe ~ ---- - 
4 τοὐξνννεδι {Ὁ BATT κασι CH ye Ὁ. κα BRAWINH GAT 
vee Bras Saat TE KBR COME ATTACHED TO τοῦ» @ERTHY, 


ewe ra ete stanemin "το Menem τ a 


wt By Aho 


aes prem nt nti rte 
cawwat ceetaes Tout teh RATED PHOT VADER ἀν μὲν 
even gark wih coe TeMromMANGR BECAUSE (Seecify: 


πων. -τ.ὔὔὐὔὔὸὖὸ....-.. ..ὕ....... 
toes νέροφθι δενιεενθ Ink ἀφῳφινὸ CH VMEOAY OF wate 
awo Feder ous Sure Ave POOR. 


6 mane EBC UREAO CT ἵμι 8 perpoved ars «ιὈιηῇοινδῖν 


and φϑεδονελθεν 8G tmar μὲ amos ens Ad me HTEHOD. 
ΝΙΝ Ree. σι ΚΞ στο 
as ea eae 1SOR* CHAR LATA t 


8. tats Bare 


AL Dece 102 
jt DCCs 5. =z : ; 
δι τος Youd @EVE ating OfFici ay: RECSERO ANd Sees tance ab Dee eae ae ie eed TRE SUP γι, OR ANY OTHER 


ven eg name -- ese ne re em ναὸ 


aR i ce : 
FOAWATION, Bercr BILL LCA TO A BETTER UNDERSTANDING OF tars REPORT. 


Cpe aa : 
REvtewegTy re. 


ΠΥ oO ATTACHAD Sats ™ 


-....᾿.----.Ὶ.ἅ...-. 


acted in the above section. 


μων wrenece esteem a einai etme 
eith the supereaser is re 
8. TVRED OR PRINT > NAVE AND Sica ATURE που we ὃ. SR ICH AL TETLE OF REWHE@ING OFF τὰς 


ace: ; aol ὶ ΠΝ ϑδυδνι 


1 certify that any aubstangtial differenc 
ΟΣ, ὺ...-.--.--.- pete ae 


a, tais OBTE 
ῳ Jan 15953 
SECTION C. 


ners 
+, RATING GN GENERAL PERFORMANCE OF Di . 

ΚΑΤ Ν Ὁ δ. .-΄-ςς-ς-- : ι . ---.......-.-.-. ore nt neon 
rffectiveness with ebrod τὰκ ardavedual being rated has pert 
ἰννεὶ of respane 


JOS PERFORMANCE EVALUATION ; 


DIRECTIONS: Consider ONLY the productavety 
hua duties during the rating period, Uoepare him ONLY with others date grtaler «οὐκ at a similas 


aubility. Factors othe than product dvaty αἰ} be taken ἕντο powemt Later an Srction Ὁ. 


« BOES νοῦ PERFOR OUTEES ATE CATER YT: HE FS UWCOWRETENT. — 
2. .« BARELY ADEQUATE IN FERFOCW ANCE: AL THOuGe NE HAG VAD Ἐγζοιθις ὡς 
CAReY OUT RESPOMSTSeLeTas. 
. PEAFORWS WOST OF MIS DUTIES acce? TABLY: 
. φερεοθν DUTIES I A COWPETENT. EFFECTIVE ΜΆΝΝΕΒ. ῦ 


OCCASIONALLY RAT AS προς απ OF BEAKNESS.. 


3 
4 - 
te ike 4 «ὦ Fine PERFORMANCES Sanares out wany δὲ 13 RESPOMSTHIRCTEES ERLDEST OM ALLY WELL. 
nuwbi® e+ PERFORMS 41S DUTTES Gm Sucre ἈΝ OUTSTARDING MANVER Treat ef PP TAARLED By FEW OTHER PERSONS qydie τῷ 
Yn SUPERVISOR. mat 


REPLACES PREIS S 


Fore 9. YS (Part 1) cr romws as ἀν see, SECRET 


3 SOW 5 
> 5 ARE OBSOLETE. 


Performance 


τορι ἢ 


mR PRNCE OR TRAINING, HE OFTEN FAILS πο 


74-00000 


| εν SECRET. 
faten Feited fa) Σ 9 


PrepOWANLE OP SPLCIFEG QUTEES | 


he more important SHECIFIC dotics ρεείονπε dig jim the gating peri. 
an δ}. 12-6 


anehiste σον oF unimer stant duters. 
; i AN ¢ οἷος PH § Ye 


ONLY effectivences in performance 
be rated as a apecific duty (do noe cate ae supervsen¥? those 


DIRECTIONS 

a. State in the ‘apaces below up to αἰπκ οὐ ¢ 

Place the mast impartant fiat, im ant 

‘bl Rate prefarmance on each specific duty cunsadeg ang 

«. For aupervisors, abslity to supervise sill plesys 

why wsuperviae 9 Gevretary onty >. . . 

ad. Compare in your mind, shen possible, the individual being gated with others perfogring the same duty of ἃ 
εἰδεῖεν tevel of reaponsability. ᾿ Wait ROO : 

ec. Two individuals with the same job vate Uh B on diffesent, 

dutbes.- ᾿ μ +4 

f. fe specific. Faamples of the kind of dutses thet might be gated are: . tee IS 

= ᾿ WAS AND USES AREA KNOWLEDGE CONDICTS INTERROOSTIONS 


ORAL BRIEFING 7 A 
DEVELOPS NE® PROGRAUS PREPARES SuUUMARTBS : 4 
TRANSLATES GERWAN 


RERREEFING SOURCES 
KEEPS BOOKS 


tithe may be performing different duties. 14 90, 


Giving LECTURES 
συν ΌΤΙ ΝΟ SHWINARS 
BAITING, TECHNICAL REPORTS 


ANALYZES INDUSTRIAL REPORTS 
WANAGES FILES ᾿ 


CONDUCTING EXTERNAL LEAT SON OPERATES RADIO 

TYPING : COORDINATES ΦΙΤῊ OTHER OFFICES | DRIVES TRUCK | ; 

TAKING OICTATION RRITES REGULATIONS ᾿ MAINTAINS ALB CONDE TIONING 

SUPERVESENG FREPARES CORRESPONDENCE “EVALUATES SIGNIFICANCE OF DATA 
idees at abvisable, Φι 6... combined key 


For some jobs, duties may be beoken down even further if suprevienr cons 
and phone operation, an the case of a gadio operator. he 
...........-..Ἅὕὔ..ὄ-. vee 2 a 
in tee PERFORVANCE OF THIS DUTY 
ἔμ PERIONWANCE OF THES 


@ 
pce en ee me ene mae enema ama aaa 


o EN COWPE TENT. @ - FLAP ORNS Tees Duty ΙΝ. AN CUTSTARUING MbumER 
BAwtLY AVLOUATE ΓΝ FOUND IN VEiwY 69 tROIVEDUALS HOLUISG 2:41: 
Lar “0585 


DESCRIPTIVE puty 
PERFORMS THIS DUTY ACCEPTARLY ;» - EXCERS ANYONE ἢ 


an 


amOR 1% THE PERPLHMSECE OF 


RATING 3.» 
νυν ΒῈῈ 4. PERFONUS THIS DUTY ΙΝ A COMPRTENE WANNER THES OUTY 
9. PrAfOMMS THIS DUTY f% Suce A PINE WANNER 
taal He FS A DESTINCY ASSET ΟΝ MiSs 9208 
wegcaesc ομὖἍ wo. ἢ : RATENGESPE CESSES bute ao. 4 . ᾿ re ὡς BATES 
NUMATR erik 
sek ® [αἱ ᾿ 
τοσελὴρ Intelligence Material Se 
ere ne ne errant er cmematncen pens anaes = TT cee eeece ements eee een ener mate materia ara nate ener ener 
ρηζεϑες GUTY BO. 2 PATTING ρεοιφες wate wo, 5 BPI 
| muwoee euMare 
=, ee 
Filing Je 2 : 
.................... :---ς-.---- peasants ee a a ae .ὺ-.-.-- --οΟΞ-οοΟὋος-ς 
Bpacesec tuty eo. 3 WATING|SPECSEIE pute HO. 6 ΣΟ 
a NUMBER ᾿ ΒΟ ΘΕΒ 


Related Clerical Duties 


B PERFORMANTE 


ἢ. NA&BRATIVE DESCRIPTION OF MANNER OF JO 


job. 


competent and 


DIRECTIONS:  Steess strengths and weaknesses, porte 
(5 all her dutios in an aceurce?, 


Individual very alert and she verfor 


thorough mamer. She is a definite asset to the office. 


SECTION Orc. om . SEAR LETY FOR CURRENT JOB IR ORGANIZATION  .....-- 
imbividual.... produc tsvity, conduct in the job. 


Com 


DIRECTIONS: Take into ‘account here everything you know about the 
pertinent personal characteriatics or habits, apecsal dofeces or ta 
pere hin with others doing ‘similor work of about the same level. 


1. DERI NETELY UNSUPTABLE - HE SOLS BE SEPAQATED 
4. OF DOUATFYUL SUITARILI TY... MOULD NAY HAVE ACCEPTED HIN If 1 HAD KNOWN OAT b KNOW NOW 


Be A PARELY ACCEPTABLE CMPLOVEE...BELUG® AVERAGE Bur WITH WO REAKNESSES SUFFICIENTLY OUTSTANDING TH wARe 


RANT HHS SEPARATION : 
4. OF WHE SAME SUITABILITY AS MOST PEOPLE § NOW 3% THE ORGANT ZATION 


fents....and how he fits in with your team. 


— 


aayine. Ὁ. A FINE EMPLGYEE - HAS SOME Οὐ ΤΑΝ ΟΝ. STRENGTHS . 
NUMBER + AY UNUSUALLY STRONG PERSON IN τέρω OF THE REQUIREMENTS OF THC ORGANIZATION 
, ω y+ εἐχζειιο BY ONLY A FER le SUETABSLE TY FOR BORK TH THE DP CANE TATION 

tm ἴηι: ORGANIZATIONT ( J a3 { Ἶ “5... TF ‘VES. 


18. ἴηι 9 «νονεῦυαι BETTER SUITEO FOR BORK ιν $OvVE OTHER POSITION 


ΧΡ SIN FULLY: 


£ 
: 
i 
FS 
# 
ᾧ 
ῷ 


ra 
bs 


“- 


ΠΟΥ ΩΝ AGENCY CERTIFICATION OF IN: ANCE STATUS 


U. 9. CIVIL SERVICE CommSSON he ἢ Aci 
CHAPTER.L-3,'6 PMA, 5 π΄ *.' Federal Employees’ Group Life insurance Act 
2. DATE OF BIRTH (MONTH, DAY, YEAR) . 


1. FULL NAME OF EMACYEE: 
May 5, 1923 
3, CHECK THE REASON ROR TERMINATING INSURANCE 


Ὁ BHO 
: : ᾿ WAS EMPLOYEE AT TIME OF 
8 . | DEATH ἊΝ APPLICANT #08 
CIVIL SERVICE RETIREMENT? 


. 0 ws Γ] no 


4, GHECK APPROPRIATE BOR CONCERNING 8. ἔν 34 DESIGNATION OF BENEFICIARY 


ΕΞ A | Bor on rue tins | 5, ἔ, 5418 ‘A CURRENT 9. F. τὰ 1S ΟΝ FILE IN 
te. oro } NOT ON ἐμ ΜΗ ΕΣ (ἃ THE EMPLOYEE'S OFFICIAL | Fae buniorets oFnciaC reONne ἢ 
LP | maces | Sears bis AGENCY " FOLDER (OR. | Fae buniorets oFnciaC reONne ἢ 


NOTE WF FMPLOVEE (Ay ΜΝ ce (8) 1S RETIRING or RECEIVING FEOERAL EMPLOYEES’ ComPensanion UNDER CONDIMO?S CNTITUNG HIM TO RETAIRE 


_ FREE UE INSURANCE, ATTACH CURRENT 5. δ. $4, IF ANY, TO ORIGINAL 5. F. 38 AND CHECK 8OX 4 {a} ON OR} GINAL AND ALL COPIES OF 5. #. 
86: 1 ΝΟ CURRENT $B 5415 ON FILE, CHECK BOX 4 (bj, IN ALL OTHER CASES, SHOW WHETHER OR NOT CURRENT 8. F. 5415 ON FILE BY 
- CHECKING BOX 4 δὴ δὲ [c), A CURRENTS, ἔν 54 13 ONE Tar HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY 8Y TRANSFER Οἱ 


PRIOR TERMINATION C# INSURANCE. ox 


3, DATE OF EVENT CHECKSO NEMS | 6. ANNUAL COmPEnsATION RATE NOT AMOUNT OF IN. | 2. DATE OF NOTICE OF CONVERSION 
(MONTH, DAY, YEAR SURANCE - (CONVERT DANY, HOURLY, PIECEWORK, εἴς, | PRIVILEGE (SF 55) TO EMPLOYEE 
(MONTH, DAY, YEAR} 


: RATE TO ANNUAL RATE) ON DATE IN ΤΕ 3, : 
September 8, 1963 4.5, 545. 00 ore annum October 2, 1963 
QO CERTIFY THAT THE ABOVE NAQRMATION HAS BEEN OBTAINED FROM, AND CORRECTLY REFLECTS OFFICIAL RECORDS, ANO THAT THE EMPLOYEE 
NAMED WAS COVERED SY FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE ON THE DATE SHOWN INITEM 5, (SIGN ORIGINAL ONLY) ς 


2 OCT 1963 
aca 


(Pervonct uignetere a authorized agency official} 
Γ--- ἃἢῷΞ 
{Type rome of avthorised ogemy official) (Title) 
P.O, Box 3521, Central Station, Arlington, Va 22203 


afPhasling ochon of agency) 


ων of ogency} 


} 
v 
fC) a 


SEE OTHER SIDE 
FOR 


INSTRUCTIONS TO EMPLOYING AGENCY 


v 


PART 3 --- FUl COPY Ἕ 


14-00000 


cuit enamiorion ats espana 8 


Case Ry, COTES PID 


τς TT BENEFITS REGISTRATION FO" ™ 


scandand Fosiy Nu 2800 
CHAPTER 1-5 F PM. ἀρίφαι COLD TERS HEALTH BENENTS ACT OF τν89 ὦ {! ; 
ὁ (»Δ00 ρὲ (Peod τ. v tent or beh of baat gaye. Ute any Neeser OF tape pen) ὑπ ἐπε 
a a  ππραγαποτ " Se weiner et a ce agar 
. 1 Amd Gast, {ἸΜ85 ἐμ Ὁ χε πο δα 2 DATE OF δι" 3. Are pow row omuyeriodE 
i [2.9 = boot) 
ἐπε | bac [ tae ms ig it 
PART A aos al 
re TARAS*PP ANNA nS. 5. 23 .....--.- 
δι ΠΕ 4. YOUR MALPOS ADDRESS sheared ANY STREET; {CI AND TORE Net 6] 274 ἢ} ε ᾿ sia 
USP ἐπὶ : 7 . ee CJ ε a ‘ 
m THis 619 Gaim σν 111. Stes %Be. - Wasiington 20, _Ds_» ——— feet etd 
ὦ. Ase you covered by, of 4 ary ἐωδενῖγ member beted ριον cows pF, Pesce 9a UR” ie peepee bas to show, your annval buses suiery 
Pant. ered by O° ents: for the Federal Employeos renga. 3 . 
Health Benefits Act of 99» trough the enrolment! of another Bo : ite 
United Stotes or Distet of Colucitia Governmant employee oF UMLAR $4,507 CT ..3} $4,000 τὸ $2,007 ὦ 


$2090 10 12.929») 0} srp.ooo OR CNTR LL 

-..».--.---: τα 

Lovtoase ὁφὰν τοδν te be mods from my salary, ἀπ OH eT ea, OF annuity 
‘ 


waited belaw frum intide cover of trovhure δέ ihe piss you select] 


@nnyitant)? -ςς - 
) wf] ne byl 
............--.-.-.-..----.οἌςς---- see 4 ἈΠῸ 
1, 1 οἰ to enroll ina heo't: Genefits plan as shown tetue. 

to cover my share of Phe 6:78! of the enrollment = (Capr the inforrnatros re. 


. 


“PART 8 
tint Us THIS 


et N00 | Deacon nn (Sri en 0 Oe [TERRES 

boul IN A ἢ : 

HECLT® BENEFITS : : ᾿ ΕΣ Β | 
εἰ 2 fast, thea pour panied chilaces under 


HAR. Μ 
3 


ἢ tte farnety ansceben εν 
gered εὐ ἰετ κεν, gant + spcletdeny ond Hey ter se οὐ alo tee ath pou mo rey JF surent- hdd selohan. 


ined child οὐδὲ 19 abe become duahins betses age 19 ond who, becouse af the dacbu.ty, ὃ incapalda 
ει προ fora danbled «δε age Ἰδὼν oer.) : 


7. In spate teow be al εἰ 
oge 19, inciting fegaiiz 
alep, ἰατῖυ ἐσ αὐτὸ ang vie 
of self support. (arab 9 Guster 


cnn ee 
ms i : DATE OF ΒΚΙΗ 
AMIS OF PAL ATMBERS ἔδυνεν Dp, Your 


U enrollment 
if te walt only, AMES OF FART ΜΈ»: 82 
εν Rem 3.5 . 
# enrellmeat 5 
Te nae ond ee 
tomily, alee ΠΟ 
wuswes item 2 a a yee 
and item 3 Ηὶ 


2 apphes, 
fais PART BUST 
30 OE PIULED 
ie 1 τὸϑ 3. if you are α femats-employse or onnuitant)—- does the funity lated chore include @ hushond who is incapable of τοῦ: 
ΟἾΚΟΙ TOUR support by reason of meniol or physical disabiinty winch con ve papectad Fo continue for more thun one year? {if answer 
UnsOLUAEAT. is "Yes," attach @ ὅσ: ὋΝ » «σεε Toute.) . NO 
RedfehAarsteas fieacily tala Ree ere 
4 VAACE Ant “κτ In stom 1 O8 LM 2, WHCHEVER APPL 
“0 ΜΙ THES ff 1 οἷος! not to enroll in ony glan Τ᾽ The UX" in proper bok 
re [ undar the Health Benefin, Act. {x | ne Heoith Benefits Act through the encall: 
μάθει OR HT - Paes . : 
Pd wit 10 2. Lelect to conceal my present ensuil- Ϊ {uy Lum covered by ὁ σε "ὴ Seigeance plan which 
εὐκίς, YOUR : : ἣν Kas Γ] Benefits Act. 
(RZOULMENT, ment under the Healt Berefine Act (Ὁ Ang uthar teasea. 
- .--....-ς. ---....ὕ---. 
PART ῦ fo charge my enrolment o> shown by the enrarnent ῶ Stree ἀνέσνοτιϑει Bee 
bite am THES 1. Entolimest code σοῦ. τε of prevent ploa. 2, . Bule of & 
#2] Me YOU re ee Oe 
vii 19 : | 
GuANGE YOUR : : j 
ce MET.” ΗΝ, 
νι σι τσ τ 
ΜΕΘ ΝΟΕΙ͂Ν - 1 
PART £ | WARMING. —Any intentional fatve statement ἐδ 
te Μη : ἔ μον eppisation or willful mureprassnratoe palotive 
BUSTER | thereta is a violation af the tow punisthadle by 
ἢ ἢ ᾿ of ποῦ more than $10,000 a Imprsotment Ὁ. 
eee τῶν SS ar ὧχ 13 cune L560 ! vor more mon 3 yeors, oF ποῦν. (1B USC. 1009) 
Wi να τοὺς hae ‘ eg 
ees ne ane --ς---- 
12 UATE PECRIVED IN 3 reactive dark OF 
| Len Grins CANCE RRC TO 
PART F | i 
10 BE fe 6. .}ἃ ] 
ate ΕΞ ae epee om Ὅν may 
(OUP he eD 1 ε PRO, OPCE μῷ 5. Ρανβι ACT a 
a tr Fias AND DAlét ' 
autady, : . 
᾿ ΟΝ ee ison | 
1 
REMARKS | 
tok USE ONLT 
Be ARALIFANTS Ξ 
ant ἈΟΔΚΥ͂. ἄρ Στ Ὑ 
: : -« ΤΣ 
APR 1ν33 


fripticate —Te Emptor "3 OPoe 


14-00000 


ae 


\ 


STNTARY ronM 6 
ASCO MARCH Ig 
BS Cv sevice commission 
BPM, CHAPTER AB 


IMPORTANT.— Before sweating to these appointment affidavits, you should read and understand 


___CENTRAL INTELLIGENCE AGENCY Washineton, D.C, 
Me fe ee ee ἢ (Department or ageayy ὁπ Ὁ ahead ἐπ “a divieloa) ἊΝ Le eee Btace of pana Sear “poo Sta ee 
i, τος λῆηα Tarasoft ἀλεος τε et? edhe) teehee eer ae! ὶ do’ solemnly swear (or affirm) that— 
. : ; ᾿ ia 


A OATH OF OFFICE . ; τ το τος : ΝΕ 
I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same: that I take this obligation freely 


' without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
-duties of the oftice on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

1 ἀπὶ᾿ ποῖ a Communist or Fascist. I do not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States,.or which. seeks by force or. violence to deny other persons their rights under the © 
Constitution’ of the United States. I do further swear (or affirm) that I will not so advocate, 


nor will I knowingly become a member of such organization during the pericd that I am an em- 
ployee of the ‘Federal. Government or any agency thereof. 


C, AFFIDAVIT AS TO STRIXING AGAINST THE FEDERAL GOVERNMENT 
I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern- 
ent of the United States of any agency thereof while an employee of the Government of the 


᾿ United States or any agency: thereof.’ I do further swear (or affirm) that I am not knowingly a 


member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member οὗ such an 
organization, _ v5 
ἢ. AFFIDAYiT AS TO PURCHASE AND SALE OF OFFICE 

I have not, nor has anyone acting in my behalf, given, transferred. promised or paid any con- 
sideration for or in expectation or hope of receiving assistance in securing such appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form are true and 


correct. ᾿ 


bi oa ᾿ ᾿ Ὄπ ye Te 
ὃ Apr’ 1957 . «λόφου dad SE eee τος, ene eee 
(Date of entrance on duty) is 3 Gigoarore ppoiatce) oo 


Subscribed and sworn before me this Et day of ΡΤ. Ἐξιϑις ewteccesdeestastet asks ἃ. Ὁ. 19.87.., 
ls ae Oe ON eG ar Sete ee ca een reo a kn Ste, 
᾿ (cig) -- (State ; 
nt pes Ὄπ..." 
' παν σεν RS 
[sear] ra Gade οἱ ofisa) Reg ts? Gage 
vow Appointnent Clerk ὁ ᾿ 
; Tested NIN φὴς ΤΑ το 
NOTE.—-If the oath is taken before a Notary Public the date of expiration of his commuissicn should 
. ᾿ ᾿ " :3--ϑδιύο- 


bs shown. 


DECLARATION OF APPOINTEE 


“This form is to be completed before entrance on duty. Answer olf questions. Admiitcd unfavorable 
information about such matters as arrests or discharges will be considered together with the faverable information 
in your record in. determining your present fitness for Federal employment. However, a faise statement or 
dishonest answer to any question may be grounds for dismissal after appointment and is punishable by law. 


Jf pRisiNT ADDACSS (atrget and number, city and Beate. 
7922 Sf. ΜΖ. .2. 5. 


Cites ς 57. 
8. (A) DATE OF BIRTH ᾿ κι (8) PLACE OF BIRTH (εἰν and State ce city sod tesian country) 
“47: 73 CLL AL, 4A PLA, ᾿ 
Δ (ΑΣ ΙΝ CASE OF EMERGENCY, LEASE ΝΟΤΙΣῪ j (8) μιλατιονϑαιρ. (ὦ STREET AND MMBLR, CITY AND STATE (Ὁ) TELCPNotee, a 


Fy Me Se ᾿Ξ iets ¥ 
LE PLS LLL AIS CEE - PAV Υ 2 22 ; 
ἃ DOES THE UMITED STATES GOVERNMENT EMPLOY, i A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (ΕἼΤ BY BLOOD OR MARSIAGE) WIT: WHOM WOU LIVE OR HAVE LIVED WITHER 


Yue past zemontusr ᾧ 1 ves [_] mo 
If eo, for each euch relative Allin the blank below. Uf additional space ia necessary, complete under Stem 22. 


"aes ee te ge me 5 Ξ “Tp ct ste (ἡ TEMPORARY OR NOT MAR. f Sil. 
POST OFFICE ADDRESS a | 
MAME (Give eteoet number, of any) 8 CAPART MENT ΟΝ AOENCY 1 WHER RELATIONSHIP Gres fet 
if ro 


LEMS DP. LAM SELE. 


ἱ : 3 


5 : Ϊ Ϊ - 
INDICATE ANSWER BY PLACING "ΧΡ I PROPER COLUMN || YES HO} INDICATE ANSWER BY PLACING “X" IN PROPER COLUMA | YES! NO 


f 
4. (A) ARE YOU A CITIZEH OF THE UNITED STATES OF AYERICA, OF (5) AS A | 10. (A) HAVE YOu CVFR FILED A WAIVER OF LIFE SeSURAMCE COVERAGE 
NATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE UNITED Ν UNDER THE FEDERAL EMPLOYEES GROUP LIFE INSCRUNCE ACTH Χ 
STATES OF AMLRICAP . Z { 
jee eee she neil | cen Pool prea! [ical 
@ ARE YOU AH OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY.OR (8) iF YJ HAVE FILED SUCH A WAIVER, HAS TT BEEN CANCELED OF 
MUNICIPALITY? x REVOKED? 
_if your answer is ‘'Yes,"" dive details ἐπ Item 42. τε λα i ΧΑ 
Ζ 00 YOU RECEIVE OR HAVE YOU APPLIEG FOR AN ANMUSIY FROM THE UNITED ἢ πὶ SINCE YOU FILED APPLICATION RESULTING IN THIS APPOCUTMENT: 
STATES OR DISTRICT OF COLUMBIA. GOVERNMENT UNOER ANY RETIREMENT 1 A. HAVE YOU ELEN DISCHARGED FROM EMPLOYMENT BfCAUSE: 
ACT OR ANY ΡΈΝΟΙΟΝ Οὐ OTHER COMPENSATION FOH MUJIARY OR NAVAL | τὸ YOUR CUMDICT WAS NOW BATCORAGTORYT Xx 
SERVICE? pawn (ee 2B 
if your anewor Je "'Yes,"' give detaile in ftem $2. i Ai ᾿ (2 YOUR WORK WAS HOT SATISFACTORY? δ 
8. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINT MENT, HAVE YOU |. δ: 
BEEN ARRESTED, CHARGED, OR HELD RY FEDERAL, STATE, OR OTHER LAW ἢ i Β. HAVE YOU RESIGNED AFTER OFFICIAL NOTIFICATION FRAT: ko 
ERFORCEMENT AUTHORITILS, FOR AMY ViOLATICN GF ANY FEDERAL LAW, f° ; 
STATE LAW. COUNTY OR MUNICIPAL LAW, REGULATION OR ORDINANCE? 00 |" tt (Ὁ YOUR CONDUCT WAS HOT SATISFACTORY? --Ἠβὀ᾿ ὁ -- 
ΚΟΥ͂ INCLUDE TRAFFIC VIOLATIONS FOR WHICH A SINE OF 125 OR.LESS WAS |: "ἢ 
IMPOSED, ALL OTHER CHARGES MUST BE INCLUDED Even uF THEY WERE |’ | (@) YOUR WORK WAS NOT SATISFACTORYE —|A. 
OrSMISSED. ᾿ 
. ἢ HAVE YOU BEEN DISCHARGED FROM THE ARMED SERWICES UNDER 
If your anawer ig 'Yos,” give in Stem: 12 for each case: |: Ὁ μένε BLEm OF 
_ apprositnate date, (2) charge, (3) piace, (4) action taken. |° 1 pba THA anes νεῶν ee 
ee ta a ee ee eee Ea To tune PETE TTP Ra aur anewer to A, B, oF ia **Yea,’” give cetails in 
9. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT. HAVE : | Teor ΝΣ clearly ἂν γον canre dorheetiecintiog the 
YOU BEEN BARREO BY THE U.S. CIVIL SERVICE COMMISSION FROM TAKING Ϊ name and addieas of employer, apprusimate date. and 
EXAMINATIONS OA ACCEPTING CIViL, SERVICE APPOINTMENTS? ! ἀοουδαν Gk ΕΝ ρόδο. 
Uf your anewer ia “Yea,” fi"? dates of and reawne for N i ᾿ A 
auch debarment ia ltemi 
% SPACE FGR CCTALLD ANSWERS TO OTHER QUESTIONS (indicate item numbera to which answers apply.) oe: 
eh ae a ᾿ ς τον οι 
ne ἃ 
Δ 
τος Cast geaieecd went Pectecteqetcentens Σὲ 


τας -- 


INSTRUCTIONS TO APPOINTING OFFICER.— You must determine ‘that this appointment wand be in conformance 
with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of Rrqss pertaining to sppetittgent, 

This form should be checked for hoiding of office, pension, any record of recent discharge por arrest. age, citise@shipy and mem- 
bers of family. Also, to establish the identity of the appointee, you should particwarly (i) his signature ‘And_bhodwriting 
against the application and/or other pertinent Papers and (2) his physical appearance agaiey the medicat Serena 

ee sovtsabeay PRLTTIES ἀτννς 4 M351 08-S 


7 δ see 


Poet ‘ . i 5 


14-00000 


' STAND 188 τς ᾿ - ᾿ ! 
ΣΉΝ " STATEMENT OF PRIOR FEDERAL ἊΝ AND MILITARY SERVICE 
PPM CHAPTERS AQ RA ANDSZ ς,ς _ AND DETERMINATION Or voMmPETITIVE STATUS 

IMPORTANT: The iaformation on this oles wilt: be ised (1) in determining creditable service for leave purposes and retention 


if credits for reduction in force, and {7M recording agency determination of competitive status. The employee 
ga ἢ τε e : should: a Part 1 er the soot Office abould ia ai Parts τ through ν. 


: PART 11.---ΤῊΙς COLUMN 1 
rant Leribe STATEMENT FOR PERSONNEL OFFICE USE 


9, RETENTION GROUP 


to. A.csc status [} ves [7] #0 


ἃ. LIST THE FOLLOMING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE You HAVE HAD | 8. ἴκρο OF PRESENT 
PRIOR TO YOUR PRESENT APPOINTRENT (Do not include military eereto) ΘΓ ou MANE APPOINTMENT 


| 
7 Sa 
( 3 . 
; “ἃ; ΕἸΘΈ PERIORS CF ROT IVE SERVICE 1 RNY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE 
MILITARY SERVICE. ἘΠ τΕς “HONE.” 
‘ (Hen. or diahan.?) 


§, DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DID YOU KANE A TOTAL CF MORE THAN 6 MONTHS ABSENCE ἢ 12, TOTAL SERVICE 
WITHOUT PAY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE, DURING ANY ONE CALENDAR YEAR? [1 ves [1 NO 
IF ANSWER IS “YES” LIST FOLLOWING It ‘FORMATION, ἢ are 


1% ΜΟΝΟΒΕΟΙΤΑΝΙΕ service 
Leave purposes only 


Tye ἢ KNOWN 
(LWOP, Furt, Suap, AWOL, Mes Mas} Ea 


14, NONCREDITABLE SERVICE 
(RIF purposes only: 


8. DURING THE FEDERAL SERVICE LISTED 1N ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 


[1185 [J] ; 15. REEMPLOYMENT RIGHTS 
(it answer & “Yea,” in what agency were you employed at the time status was acquired?) & ves [} RO 


16 RETENTION RIGHTS 
Ty, ARE YOU: -. [15 [Π 


3 - a. Tus were oF a cesancen vereranr [] ees [7] 0 17. EXPIRATION DATE UF RETEN- 
8. THE MOTHER ὧδ A DECEASED OR csasueo veTERAN? [7] YES mt) ΟΝ RIGHTS 


ς. THE UNGTIARRED WIDOW OF A VETERAN? ves RO 
ἃ TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTMORIZED TO ADMINISTER OATHS. 
‘ i swear (or affirm) that the above statements ere true to the best of my knowledge and belief. 


Ly nerd ᾿ “22 : UR 


(pany 


see 


Subscribed aed sworn to before me on this 
SEAL 


NOTE: If oath is taken before a Notary Public, the date of expication of his Commission should be shown. 


INSTRUCTIONS: File this form oa the permanent ude of the «πρίόγεε) 's official personnel folder ὑυρι ϑ μὰ before o: after the penonnel 
action involved. 


a ere 


Part 111.-- OLTERMINATION OF COMPETITIVE STATUS. © (Complete for noncompetitive hires based οὖ. competitive status as ree.) 
quired by inateuctions in FPM Caapter 52.). Employee has a competitive status. This determination is based upea the following 


evidence: 


SIGNATURE AND OFFICIAL THLE 


: TOTAL SERVICE NONCREDITABL! CREDITABLE ENTRANCE ON LESS CREDITABLE SERVICE CON 
] SERVICE SERVICE OUTY DATE SERVICE PUTATION DATE, 
(Teer 72) - tem 13) (Leave Purposes) | (Present A (Lasve Purposes) 


ΜΙΝ FORCE PURPOSES, (Complete only in 
differs from the amount creditable for 


PART ¥.— DETERMINATION OF CREO! ABLE SERVICE-AND SERVICE COMPUTATION DATE FOR REOUCTIO: 
those cases when the amount of creditable service for reduction in force purposes 


- NONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITASLE | SERVICE COM> 
SERVICE SERVICE DUTY DATE SERVICE PUTATION DATE® 
(From 14) (RIF Purposes) _| (Present Agency) (RIF Purposes\_| (SIF Purposes) 


ἰ 
τ : Ἰ 
, , 


ae ec 


* Enter ae the Service Comput atna ‘Dute” oa the employee's “Service Record Card,” SF ἢ 


REMARKS: 


nee, in — 
ap Pee "εἶ 8. 8. qousnnasal PEaTiNe eres 16—96ase-3 ste 


finlere 


4 SECRET Bon 5 


(When Filled gn) 


cs sony PERIODIC SUPPLEMENT 
se PERSONAL MISTORY STATEMENT 


orde aiff be kopt current, Bren thoagh ie duplicates 


TAGs. foro peovides the wgane ehorety yout eflacial personnel coc 
ton you Aave. furniadked previoutiv, ἐξ eslt be necesuary for you to complete Sevticns ᾧ ghrovgh YL ig _theig ° 
en a chenge aance you ertered on duty wd 0 


eAtivetyr. You need complete Sectsone PIT theeagr ΑΙ} ονὶΣ if there hes be 
the organisation of if you dDolaeve the stem tequices sare complete coverage than you have previously reported, 


SECTION t : ore ἘΝῚ GERERAL 


tT. FULL Name (haat Fee oko sale) 


AEB ESLEL Lh ttte ; ᾿ 
ἢ. CuRREMT ADORESS (Νο.. Steeet, (ἐν, Lone, State) 3. PERMANENT ADDRESS (No., Stervet, 


e “ 
os ΜΕ Η ὰ 
ΔῈ Vik bh ᾿ Ay tas δ΄, .}6} 


4. μῦμε TEQLPHONE NUMBER 


Caty, fone, State) 


2. €. 


hye G 


SECTION U8 - PERSOR ΤῸ BE ROTIFICO ἐν CASE OF EMERGENCY 
ee LE ... eb ABA ὅκα, 
ες Nawg (Last~' τέκε Μη) PREFERABLY RESIDING IN U.S, 
ον 


= " δ δι 
ΟΞ κα φῶ κ᾽ 10 


CLAIM ALSIDENCE 
8. WOwE ACDRESS (No., Street, City. duhie, Yrate, Country). 
: a 2 


ἃ. ΓΙΣΨΥΣΕΣΕΥΤΙΣ A 
SAS A: 
P ODNMES VALE BE SLE WORM ζο J GS 


& BUSINESS ADDRESS (No.. Street, City, lone, Star pountsv@-Ruxoicave MAME OF FIRM OR EMPLOYER, JF APPLICABLE 


τ - ᾿ « € 
8. HOWE TELEPHONE NUMBER - 


TEL ἐπ ονε NUMA BUSINESS TELEPHONE CRTERS? ON 


OY im CASE OF EMERGENCY, OTHER CLOSE RELATIVES (Ses 
tS NOT DESIRAALE BECAUSE OF HEALTH OR OTHER REASONS, 


If you have Been wagried sore than once, ancluding annulments, use 4 soperate sheot ‘for forme. wife oF 


SPOUSE: 
Nushand giving dats below for aif preveaus varei ages. if wesrreago ἐδ contemplated, provide ‘sane data for fiance. 
pipet ain Ses cio λων ον ar a leet eed παύσει θεά a as ana etiam 
3. νᾶμξ (Piraty (¥iddie) (Haideny : (hest) 
ay : : : fo +e 2 oO ; oot. i 
we ‘ Deter Er WARASOSS 


4. OATE GF MAARTAGE 4. PLACE δὲ marRiage (City, State, Country) 


ieee : ὌΨΊΨΩ ety oe wi 
6. ADDAESS OF SPOUSE BEFORE MARR ASE (No... Serees. aty, State, Country} 
EX) G/ SS. MEV Wy. _ 


8. CAUSE OF DEATH 


6. OATE OF DEA™ 


p<pires Te 


10. CURREWT ADONESS (Give fave wddrese, if deceased) 


29 CANES VALE ST, SE. Wei St, Fe DL. 
th. pate oF BIRTM ᾿ Tre. piace oF 815 ΤῊ (City, Stars, Country) o 
oe Wee LK - 1 EAKATE RI ME SL AV RASS G4 
13. OF BORG OUTSIDE ULS.sDATE CF ETRY [18. PLACE OF ENTRY ; 
2: SLE. CAL, tv. ‘2 ee 
tS. CHTHSENSHI® (Country) ; te. aate achtaro Tvs. wheae acquirto (City. State, Country) 


- 7 gg - ᾿ 

.ῳ΄. fF + Fs τὶς 2 / A VE “ὦ. LY. fan Z 4 

$8. OCCUPATION WD. PAESENT CwPLOIE? (also hive former enployet, of :af apouse is deceased ar 
᾿ & 


αν yas . 5 Pee ,paneagioved, isat ἔσο eaployersjy_. Ὁ - ; 
ALLO GPOCAMEDMLE. OF ee TALLEY (hehe CALNE Qs νγ 


20. EwPLOVER'S CH BUSINESS ADORESS (ἴο.. Street. City, Stare, Country) 


(PI30 ΕΞ, “2 AAW. WAS. DE 
ν SECTICR P14 COaTIMUED YO PAGE 2 


: SECRET a) 


Fone yyub υϑὲ PaLrrees egorrrens. 
10° $7 


14-00000 


SECRET 


(Baer Pelfed Ina 
SECTICN 611, CONTIMUEO FROM FAGE δ 
) ὃν VONTH ann veaw 


Th. DATES GF WILt TARY SEAVICE OF SPOUSE (Frome and Foe 


L£LO, ὦ AID = Ooi, LE LEDS 
7. BRANCH OF SERVICE ᾿ 49 


SCUNTRY @e te φν WILT Tams SLAVICE aH cared 
2 . 
“20 SIAL? 3 Z 4, 


23 Bras DETAILS CF CINER GOVERN ont SEOVICL. ULS. OR FORF ICN 
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10: Chie’, feceords ard services Division, OF 
Fersonrel : 
FROM: Chief, security Division, OS: 


SUMECT, ΤΑΣ, Anna - #131751 Request No, C-2238 
1, Seference 15 made to your request for security clearance of the subject 

person whe is being considered for employmerit in the following position: 

. . 4 


2. This is to advise you of the following security action: 


&e- G}) Provisional security clearance 15 granted to permit subject's 
employment on @ temporary basis in the following area or in the following 


capacity: Interis assignnent Section 


This clearance is granted upon the condition that subject: 2. not 
have access to classified miterial’ 2. not have access toe secure areas; 
3. mot be issued a badge or credential; 4. ποῖ represent himself as 8 
-CEA exployee,:.and-5.-- not. be-assigned to. any unclassified duties other 


than indicated above. 


b. ΠῚ Name-checks have been completed on this person. Arrangements 
shoulé now be made by your office for an interview in this Division, Upon 
completion of this interview further consideration will be given to the re- 
quested Limited clearance for access to information classified no higher than 
Secret. If subject has not entered on duty under a previously granted pro~ 
visional clearance the interview should be arranged after entrance on duty. 
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a@évice as to the Limitation so as to tnsure continued compliance. 


Security action to effect full approval is continuing and your 
office will receive advice of full clearance upon completion of this 
action. Upon receipt of full security clearance, the present limitation 
will te rescinded and supervisors should be advised accordingly. : 
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